
 

 

 

 

 

AGENDA 

      

Tuesday, January 12, 2016 5:30 P.M. Closed Session 

6:30 P.M. Open Session 

  

SPECIAL MEETING 

CITY COUNCIL, AIRPORT COMMISSION,  

MARINA ABRAMS B NON-PROFIT CORPORATION, PRESTON PARK SUSTAINABLE 

COMMUNITY NON-PROFIT CORPORATION AND SUCCESSOR AGENCY OF THE 

FORMER MARINA REDEVELOPMENT AGENCY 

 

Council Chambers 

211 Hillcrest Avenue 

Marina, California 

 

VISION STATEMENT 

Marina will grow and mature from a small town bedroom community to a small city which is 

diversified, vibrant and through positive relationships with regional agencies, self-sufficient.  The City 

will develop in a way that insulates it from the negative impacts of urban sprawl to become a desirable 

residential and business community in a natural setting.  (Resolution No. 2006-112 - May 2, 2006) 

 

MISSION STATEMENT 
The City Council will provide the leadership in protecting Marina’s natural setting while developing 

the City in a way that provides a balance of housing, jobs and business opportunities that will result in 

a community characterized by a desirable quality of life, including recreation and cultural 

opportunities, a safe environment and an economic viability that supports a high level of municipal 

services and infrastructure.  (Resolution No. 2006-112 - May 2, 2006) 

 

1. CALL TO ORDER 

 

2. ROLL CALL & ESTABLISHMENT OF QUORUM:  (City Council, Airport 

Commissioners, Marina Abrams B Non-Profit Corporation, and Successor Agency of the 

Former Redevelopment Agency Members) 
 

Nancy Amadeo, David W. Brown, Gail Morton, Mayor Pro-Tem/Vice Chair Frank 

O’Connell, Mayor/Chair Bruce C. Delgado 

 

3. CLOSED SESSION:  As permitted by Government Code Section 54956 et seq., the (City 

Council, Airport Commissioners, Marina Abrams B Non-Profit Corporation, and 

Redevelopment Agency Members) may adjourn to a Closed or Executive Session to 

consider specific matters dealing with litigation, certain personnel matters, property 

negotiations or to confer with the City’s Meyers-Milias-Brown Act representative. 
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a. Conference with Labor Negotiators 
 

1) Agency designated representatives: Layne P. Long, City Manager and Employee 

Relations Manager 

Unrepresented employee: Police Chief 
 

2) Agency designated representatives: Layne P. Long, City Manager and Employee 

Relations Manager 

Unrepresented employee: Recreational and Cultural Services Director 
 

3) Agency designated representatives: City Council Subcommittee Members – Gail 

Morton and David Wayne Brown 

Unrepresented employee: City Manager 

6:30 PM - RECONVENE OPEN SESSION AND REPORT ON ANY ACTIONS TAKEN IN 

CLOSED SESSION 

4. MOMENT OF SILENCE & PLEDGE OF ALLEGIANCE (Please stand) 

5. OTHER ACTION ITEMS:  Action listed for each Agenda item is that which is requested by 

staff.  The City Council may, at its discretion, take action on any items. The public is invited to 

approach the podium to provide up to four (4) minutes of public comment. 

Note: No additional major projects or programs should be undertaken without review of the impacts 

on existing priorities (Resolution No. 2006-79 – April 4, 2006). 

a. City Council consider adopting Resolution No. 2016-, approval of Contract 

Amendments and Amendments or Additions to the Classification Plans to Increase 

the Salaries of the Police Chief and the Recreational and Cultural Services Director; 

and, authorization for the City Manager to execute the contracts and make the 

appropriate budgetary adjustments. 

6. ADJOURNMENT:  

 

CERTIFICATION 

 

I, Anita Sharp, Deputy City Clerk, of the City of Marina, do hereby certify that a copy of the foregoing 

agenda was posted at City Hall and Council Chambers Bulletin Board at 211 Hillcrest Avenue, 

Monterey County Library Marina Branch at 190 Seaside Circle, City Bulletin Board at the corner of 

Reservation Road and Del Monte Boulevard on or before 6:00 p.m., Friday, January 8, 2016. 

 

 

_______________________________________ 

ANITA SHARP, DEPUTY CITY CLERK 

City Council, Airport Commission and Redevelopment Agency meetings are recorded on tape and 

available for public review and listening at the Office of the City Clerk, and kept for a period of 90 

days after the formal approval of MINUTES. 

City Council meetings may be viewed live on the meeting night and at 12:30 p.m. and 3:00 p.m. on 

Cable Channel 25 on the Sunday following the Regular City Council meeting date.  In addition, 

Council meetings can be viewed at 6:30 p.m. every Monday, Tuesday and Wednesday.  For more 

information about viewing the Council Meetings on Channel 25, you may contact Access Monterey 

Peninsula directly at 831-333-1267. 
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Agenda items and staff reports are public record and are available for public review on the City's 

website (www.ci.marina.ca.us), at the Monterey County Marina Library Branch at 190 Seaside Circle 

and at the Office of the City Clerk at 211 Hillcrest Avenue, Marina between the hours of 10:00 a.m. 

5:00 p.m., on the Monday preceding the meeting.   

Supplemental materials received after the close of the final agenda and through noon on the day of the 

scheduled meeting will be available for public review at the City Clerk’s Office during regular office 

hours and in a ‘Supplemental Binder’ at the meeting. 

Members of the public may receive the City Council, Airport Commission and Successor Agency of the 

Former Redevelopment Agency Agenda at a cost of $55 per year or by providing a self-addressed, 

stamped envelope to the City Clerk. The Agenda is also available at no cost via email by notifying the 

City Clerk at marina@ci.marina.ca.us. 

ALL MEETINGS ARE OPEN TO THE PUBLIC.  THE CITY OF MARINA DOES NOT 

DISCRIMINATE AGAINST PERSONS WITH DISABILITIES.  Council Chambers are wheelchair 

accessible. meetings are broadcast on cable channel 25 and recordings of meetings can be provided 

upon request.  to request assistive listening devices, sign language interpreters, readers, large print 

agendas or other accommodations, please call (831) 884-1278 or e-mail: marina@ci.marina.ca.us. 

requests must be made at least 48 hours in advance of the meeting. 

 

 

U p c o m i n g  2 0 1 6  M e e t i n g s  o f  t h e  C i t y  C o u n c i l ,  A i r p o r t  

C o m m i s s i o n ,  M a r i n a  A b r a m s  B  N o n - P r o f i t  C o r p o r a t i o n ,  P r e s t o n  

P a r k  S u s t a i n a b l e  C o m m u n i t y  N o n p r o f i t  C o r p o r a t i o n  a n d  

S u c c e s s o r  A g e n c y  o f  t h e  F o r m e r  R e d e v e l o p m e n t  A g e n c y  

R e g u l a r  M e e t i n g s :  5 : 3 0  p . m .  C l o s e d  S e s s i o n ;  

6 : 3 0  p . m .  R e g u l a r  O p e n  S e s s i o n s  

 

 

** Wednesday, January 20, 2016 
 

** Wednesday, July 6, 2016 

Tuesday, July 19, 2016 
 

Tuesday, February 2, 2016 

**Wednesday, February 17, 2016 
 

*** Wednesday, August 3, 2016 

Tuesday, August 16, 2016 
 

Tuesday, March 1, 2016 

Tuesday, March 15, 2016 
 

**Wednesday, September 7, 2016 

Tuesday, September 20, 2016 
 

Tuesday, April 5, 2016 

Tuesday, April 19, 2016 
 

Tuesday, October 4, 2016 

Tuesday, October 18, 2016 
 

Tuesday, May 3, 2016 
Tuesday, May 17, 2016 
 

Tuesday, November 1, 2016 

Tuesday, November 15, 2016 
 

Tuesday, June 7, 2016 

Tuesday, June 21, 2016 
 

Tuesday, December 6, 2016 
Tuesday, December 20, 2016 

** Regular Meeting rescheduled due to Monday Holiday 

*** Regular Meeting rescheduled due to National Night Out Event 

NOTE:  Regular Meeting dates may be rescheduled by City Council only. 

 

http://www.ci.marina.ca.us/
mailto:marina@ci.marina.ca.us
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_________________________________________ 

 

C I T Y  H A L L  H O L I D A Y S  

(City Hall Closed) 
 

Martin Luther King, Jr., Birthday ----------------------------------- Monday, January 18, 2016 

Presidents’ Day ------------------------------------------------------- Monday, February 15, 2016 

Memorial Day -------------------------------------------------------------- Monday, May 30, 2016 

Independence Day (City Offices Closed)  -------------------------------- Monday, July 4, 2016 

Labor Day ------------------------------------------------------------- Monday, September 5, 2016 

Veterans Day ---------------------------------------------------------- Friday, November 11, 2016 

Thanksgiving Day ------------------------------------------------ Thursday, November 24, 2016 

Thanksgiving Break -------------------------------------------------- Friday, November 25, 2016 

Winter Break ------------------------- Friday, December 23, 2016 –Monday, January 2, 2017 
 



January 8, 2016  Item No. 5a 

 

Honorable Mayor and Members   City Council Meeting  

of the Marina City Council of January 12, 2016 

 

 

CITY COUNCIL CONSIDER ADOPTING RESOLUTION NO. 2016- 

APPROVING CONTRACT AMENDMENTS AND AMENDMENTS OR 

ADDITIONS TO THE CLASSIFICATION AND COMPENSATION PLANS 

TO INCREASE THE SALARIES OF THE POLICE CHIEF AND 

RECREATION AND CULTURAL SERVICES DIRECTOR; AND, 

AUTHORIZE THE CITY MANAGER TO EXECUTE THE CONTRACTS; 

AND, AUTHORIZE THE FINANCE DIRECTOR TO MAKE THE 

APPROPRIATE BUDGETARY ADJUSTMENTS 

 

 

RECOMMENDATIONS 

 

It is requested that the City Council consider adopting Resolution No. 2016- approving: 

 

1. Amendment to the employment contract of the Police Chief establishing a new monthly 

salary of $13,510 per month. 

2. Amendment to the Compensation Plan for Executive Classifications (current monthly 

salary range is ($9,088 - $15,513) establishing a new monthly salary of $13,510 within 

this salary range for Police Chief. 

3. Amendment to the employment contract of the Recreation and Cultural Services Director 

establishing a new monthly salary of $10,300 per month. 

4. Amendment to the Compensation Plan for Executive Classifications (current monthly 

salary range is ($9,088 - $15,513) establishing a new monthly salary of $10,300 within 

this salary range for Recreation & Cultural Services Director. 

5. Authorize the City Manager to execute the contract amendments 

6. Authorize the Finance Director to make appropriate accounting and budgetary 

adjustments. 

 

BACKGROUND 

In 2007 the City Council eliminated the five (5) step salary range for FLSA exempt “at-will” 

unrepresented Executive Classifications (Director Positions) and replaced it with a broadband 

salary range (“EXHIBIT A”).  The broadband band salary has been adjusted along with the 

salary ranges of other city employees since 2007 and the following table is the current salary 

range. 

 

Broadband Salary Range (per month) 

 

Year Base Step Top Step (Control Point) 

2007 $8,153 $13,918 

2015 $9,088 $15,513 

 

 

 

1



 

ANALYSIS 

The City has completed a review of salaries of all city job classifications (including the Police 

Chief and Recreation and Cultural Services Director) within our competitive labor market.  The 

City’s competitive labor market includes but is not necessarily limited to the following cities: 

Seaside, Salinas, Monterey, Pacific Grove, Hollister, Gilroy, Morgan Hill, Paso Robles, San Luis 

Obispo, Watsonville and Santa Cruz.  Additionally, the city has reviewed the internal alignment 

with these job classifications and is proposing the following salary adjustments: 

 

1. Increase the Police Chief salary from $12,282 per month to $13,510.  The City continues 

to pay 4.5% of the employee portion of their retirement contribution, so the effective 

comparison with this monthly salary when comparing it to other agencies is $14,118 

(13,510 * 4.5%). 

2. Increase the Recreation and Cultural Services Director salary from $9,905 per month to 

$10,300.  The City continues to pay 3.5% of the employee portion of their retirement 

contribution, so the effective comparison with this monthly salary when comparing it to 

other agencies is $10,660 (10,300 * 3.5%). 

 

These proposed changes will move these classifications towards the middle of the competitive 

market in their respective salary ranges.  These proposed changes are also within the approved 

broadband salary range.  The effective date of the proposed changes will be the next payroll date. 

 

Also included are copies of the employment agreements for the Police Chief and Recreation & 

Cultural Services Director (“EXHIBIT B”) and the proposed amendments to these agreements. 

 

FISCAL IMPACT 

The estimated fiscal impact this current fiscal year will be $8,450 for these proposed changes.  

There is fund balance from the current Fiscal Year 2015/16 Budget to fund these proposed changes. 

 

 

Respectfully submitted, 

 

 

_____________________________ 

Layne P. Long 

City Manager 

City of Marina 
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RESOLUTION NO. 2016- 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MARINA APPROVING 

CONTRACT AMENDMENTS AND AMENDMENTS OR ADDITIONS TO THE 

CLASSIFICATION AND COMPENSATION PLANS TO INCREASE THE SALARIES 

OF THE POLICE CHIEF AND RECREATION AND CULTURAL SERVICES 

DIRECTOR; AND, AUTHORIZE THE CITY MANAGER TO EXECUTE THE 

CONTRACTS; AND, AUTHORIZE THE FINANCE DIRECTOR TO MAKE THE 

APPROPRIATE BUDGETARY ADJUSTMENTS 

 

WHEREAS, In 2007 the City Council eliminated the five (5) step salary range for FLSA exempt 

“at-will” unrepresented Executive Classifications (Director Positions) and replaced it with a 

broadband salary range (Exhibit A).  The broadband band salary has been adjusted along with 

the salary ranges of other city employees since 2007 and the following table is the current salary 

range. 

 

Broadband Salary Range (per month) 

 

Year Base Step Top Step (Control Point) 

2007 $8,153 $13,918 

2015 $9,088 $15,513 

; and  
 

WHEREAS, The City has completed a review of salaries of all city job classifications (including 

the Police Chief and Recreation and Cultural Services Director) within our competitive labor 

market.  The City’s competitive labor market includes but is not necessarily limited to the 

following cities: Seaside, Salinas, Monterey, Pacific Grove, Hollister, Gilroy, Morgan Hill, Paso 

Robles, San Luis Obispo, Watsonville and Santa Cruz.  Additionally, the city has reviewed the 

internal alignment with these job classifications and is proposing the following salary adjustments: 

 

1. Increase the Police Chief salary from $12,282 per month to $13,510.  The City continues 

to pay 4.5% of the employee portion of their retirement contribution, so the effective 

comparison with this monthly salary when comparing it to other agencies is $14,118 

(13,510 * 4.5%). 

2. Increase the Recreation and Cultural Services Director salary from $9,905 per month to 

$10,300.  The City continues to pay 3.5% of the employee portion of their retirement 

contribution, so the effective comparison with this monthly salary when comparing it to 

other agencies is $10,660 (10,300 * 3.5%). 

; and 
 

WHEREAS, these proposed changes will move these classifications towards the middle of the 

competitive market in their respective salary ranges.  These proposed changes are also within the 

approved broadband salary range.  The effective date of the proposed changes will be the next 

payroll date 

 

WHEREAS, the estimated fiscal impact this current fiscal year will be $8,450 for these proposed 

changes.  There is fund balance from the current Fiscal Year 2015/16 Budget to fund these 

proposed changes. 
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Resolution No. 2016- 

Page Two 

 

NOW THEREFORE, BE IT RESOLVED by the City Council of the City of Marina that it does 

hereby: 

1. Adopt Resolution No. 2016-, Amendment to the employment contract of the Police Chief 

establishing a new monthly salary of $13,510 per month. 

2. Amendment to the Compensation Plan for Executive Classifications (current monthly 

salary range is ($9,088 - $15,513) establishing a new monthly salary of $13,510 within 

this salary range for Police Chief. 

3. Amendment to the employment contract of the Recreation and Cultural Services Director 

establishing a new monthly salary of $10,300 per month. 

4. Amendment to the Compensation Plan for Executive Classifications (current monthly 

salary range is ($9,088 - $15,513) establishing a new monthly salary of $10,300 within 

this salary range Recreation & Cultural Services Director. 

5. Authorize the City Manager to execute the contract amendments 

6. Authorize the Finance Director to make appropriate accounting and budgetary 

adjustments. 

PASSED AND ADOPTED by the City Council of the City of Marina at a special meeting duly 

held on this 12th day of January, 2016 by the following vote: 

 

AYES, COUNCIL MEMBERS: 

NOES, COUNCIL MEMBERS: 

ABSENT, COUNCIL MEMBERS: 

ABSTAIN, COUNCIL MEMBERS: 

      

Bruce C. Delgado, Mayor 

 

 

 

ATTEST: 

 

 

      

Anita Sharp, Deputy City Clerk 
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EXHIBIT A
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EXHIBIT A

6



EXHIBIT B
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AMENDMENT NO. 1 

TO 

EMPLOYMENT AGREEMENT 

FOR 

CHIEF OF POLICE 
 

 

 In consideration of the mutual promises contained herein, City and Employee agree that 

the Terms and Conditions set forth herein are incorporated into the Agreement for Employment 

for Chief of Police between City and Employee dated December 20, 2006.  Only the numbered 

sub-paragraph of said Agreement which is being modified or otherwise revised, is set forth in 

this Amendment. 

 

Paragraph 4.  Compensation. 

 

 a) Effective January 17, 2016 for the services to be performed under this Agreement, 

City shall pay Employee a salary of $13,510 per month for full time service and employment.  

Pursuant to Resolution 2007 -115 and any successor Resolution adopted by the City Council, 

salary may be adjusted in the future.  In addition, salary may be adjusted in the future as 

adjustments are made to the Salary Schedule for members of the Department Directors informal 

employee organization or bargaining unit.   
 

 IN WITNESS WHEREOF, Employee and the City of Marina, by its duly authorized 

representative, have executed this Agreement on the dates first written below. 

 
CITY OF MARINA            EMPLOYEE 

 

By_________________________           _________________________ 

     Anthony J. Altfeld,                              Edmundo Rodriguez 

     City Manager      

 

Dated: January __, 2016    Dated: January __, 2016 

 

Pursuant to Resolution No. 2016-__ 

 

ATTEST: 

 

 

____________________________ 

Anita Sharp, Deputy City Clerk 

 

APPROVED AS TO FORM: 

 

 

____________________________ 

City Attorney 
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EXHIBIT B
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AMENDMENT NO. 1 

TO 

EMPLOYMENT AGREEMENT 

FOR 

RECREATION AND CULTURAL SERVICES DIRECTOR 
 

 

 In consideration of the mutual promises contained herein, City and Employee agree that 

the Terms and Conditions set forth herein are incorporated into the Agreement for Employment 

for Recreation and Cultural Services Director between City and Employee dated July 19, 2006.  

Only the numbered sub-paragraph of said Agreement which is being modified or otherwise 

revised, is set forth in this Amendment. 

 

Paragraph 4.  Compensation. 

 

 a) Effective January 17, 2016 for the services to be performed under this Agreement, 

City shall pay Employee a salary of $10,300 per month for full time service and employment.  

Pursuant to Resolution 2007 -115 and any successor Resolution adopted by the City Council, 

salary may be adjusted in the future.  In addition, salary may be adjusted in the future as 

adjustments are made to the Salary Schedule for members of the Department Directors informal 

employee organization or bargaining unit.   
 

 IN WITNESS WHEREOF, Employee and the City of Marina, by its duly authorized 

representative, have executed this Agreement on the dates first written below. 

 
CITY OF MARINA            EMPLOYEE 

 

By_________________________           _________________________ 

       Layne Long,                                Terry Siegrist     
     City Manager      

 

Dated: January __, 2016    Dated: January __, 2016 

 

Pursuant to Resolution No. 2016-__ 

 

ATTEST: 

 

 

____________________________ 

Anita Sharp, Deputy City Clerk 

 

APPROVED AS TO FORM: 

 

 

____________________________ 

City Attorney 

 

 

 

14




