
RESOLUTION NO. 2016-04 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MARINA APPROVING 

CONTRACT AMENDMENTS AND AMENDMENTS OR ADDITIONS TO THE 

CLASSIFICATION AND COMPENSATION PLANS TO INCREASE THE SALARIES 

OF THE POLICE CHIEF AND RECREATION AND CULTURAL SERVICES 

DIRECTOR; AND, AUTHORIZE THE CITY MANAGER TO EXECUTE THE 

CONTRACTS; AND, AUTHORIZE THE FINANCE DIRECTOR TO MAKE THE 

APPROPRIATE BUDGETARY ADJUSTMENTS 

 

WHEREAS, In 2007 the City Council eliminated the five (5) step salary range for FLSA exempt 

“at-will” unrepresented Executive Classifications (Director Positions) and replaced it with a 

broadband salary range (Exhibit A).  The broadband band salary has been adjusted along with 

the salary ranges of other city employees since 2007 and the following table is the current salary 

range. 

 

Broadband Salary Range (per month) 

 

Year Base Step Top Step (Control Point) 

2007 $8,153 $13,918 

2015 $9,088 $15,513 

; and  
 

WHEREAS, The City has completed a review of salaries of all city job classifications (including 

the Police Chief and Recreation and Cultural Services Director) within our competitive labor 

market.  The City’s competitive labor market includes but is not necessarily limited to the 

following cities: Seaside, Salinas, Monterey, Pacific Grove, Hollister, Gilroy, Morgan Hill, Paso 

Robles, San Luis Obispo, Watsonville and Santa Cruz.  Additionally, the city has reviewed the 

internal alignment with these job classifications and is proposing the following salary adjustments: 

 

1. Increase the Police Chief salary from $12,282 per month to $13,510.  The City continues 

to pay 4.5% of the employee portion of their retirement contribution, so the effective 

comparison with this monthly salary when comparing it to other agencies is $14,118 

(13,510 * 4.5%). 

2. Increase the Recreation and Cultural Services Director salary from $9,905 per month to 

$10,300.  The City continues to pay 3.5% of the employee portion of their retirement 

contribution, so the effective comparison with this monthly salary when comparing it to 

other agencies is $10,660 (10,300 * 3.5%). 
 

WHEREAS, these proposed changes will move these classifications towards the middle of the 

competitive market in their respective salary ranges.  These proposed changes are also within the 

approved broadband salary range.  The effective date of the proposed changes will be the next 

payroll date; and 

 

WHEREAS, the estimated fiscal impact this current fiscal year will be $8,450 for these proposed 

changes.  There is fund balance from the current Fiscal Year 2015/16 Budget to fund these 

proposed changes. 
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NOW THEREFORE, BE IT RESOLVED by the City Council of the City of Marina that it does 

hereby: 

1. Adopt Resolution No. 2016-04, Amendment to the employment contract of the Police 

Chief establishing a new monthly salary of $13,510 per month. 

2. Amendment to the Compensation Plan for Executive Classifications (current monthly 

salary range is ($9,088 - $15,513) establishing a new monthly salary of $13,510 within 

this salary range for Police Chief. 

3. Amendment to the employment contract of the Recreation and Cultural Services Director 

establishing a new monthly salary of $10,300 per month. 

4. Amendment to the Compensation Plan for Executive Classifications (current monthly 

salary range is ($9,088 - $15,513) establishing a new monthly salary of $10,300 within 

this salary range Recreation & Cultural Services Director. 

5. Authorize the City Manager to execute the contract amendments 

6. Authorize the Finance Director to make appropriate accounting and budgetary 

adjustments. 

PASSED AND ADOPTED by the City Council of the City of Marina at a special meeting duly 

held on this 12th day of January, 2016 by the following vote: 

 

AYES, COUNCIL MEMBERS: Amadeo, Brown, Morton, Delgado 

NOES, COUNCIL MEMBERS: O’Connell 

ABSTAIN, COUNCIL MEMBERS: None 

ABSENT, COUNCIL MEMBERS: None 

 

 

      

Bruce C. Delgado, Mayor 

 

 

 

ATTEST: 

 

 

      

Anita Sharp, Deputy City Clerk 

 

 

 

 

 

 

 

 

 

 

 

 



January 8, 2016  Item No. 5a 

 

Honorable Mayor and Members   City Council Meeting  

of the Marina City Council of January 12, 2016 

 

 

CITY COUNCIL CONSIDER ADOPTING RESOLUTION NO. 2016- 

APPROVING CONTRACT AMENDMENTS AND AMENDMENTS OR 

ADDITIONS TO THE CLASSIFICATION AND COMPENSATION PLANS 

TO INCREASE THE SALARIES OF THE POLICE CHIEF AND 

RECREATION AND CULTURAL SERVICES DIRECTOR; AND, 

AUTHORIZE THE CITY MANAGER TO EXECUTE THE CONTRACTS; 

AND, AUTHORIZE THE FINANCE DIRECTOR TO MAKE THE 

APPROPRIATE BUDGETARY ADJUSTMENTS 

 

 

RECOMMENDATIONS 

 

It is requested that the City Council consider adopting Resolution No. 2016- approving: 

 

1. Amendment to the employment contract of the Police Chief establishing a new monthly 

salary of $13,510 per month. 

2. Amendment to the Compensation Plan for Executive Classifications (current monthly 

salary range is ($9,088 - $15,513) establishing a new monthly salary of $13,510 within 

this salary range for Police Chief. 

3. Amendment to the employment contract of the Recreation and Cultural Services Director 

establishing a new monthly salary of $10,300 per month. 

4. Amendment to the Compensation Plan for Executive Classifications (current monthly 

salary range is ($9,088 - $15,513) establishing a new monthly salary of $10,300 within 

this salary range for Recreation & Cultural Services Director. 

5. Authorize the City Manager to execute the contract amendments 

6. Authorize the Finance Director to make appropriate accounting and budgetary 

adjustments. 

 

BACKGROUND 

In 2007 the City Council eliminated the five (5) step salary range for FLSA exempt “at-will” 

unrepresented Executive Classifications (Director Positions) and replaced it with a broadband 

salary range (“EXHIBIT A”).  The broadband band salary has been adjusted along with the 

salary ranges of other city employees since 2007 and the following table is the current salary 

range. 

 

Broadband Salary Range (per month) 

 

Year Base Step Top Step (Control Point) 

2007 $8,153 $13,918 

2015 $9,088 $15,513 

 

 

 



 

ANALYSIS 

The City has completed a review of salaries of all city job classifications (including the Police 

Chief and Recreation and Cultural Services Director) within our competitive labor market.  The 

City’s competitive labor market includes but is not necessarily limited to the following cities: 

Seaside, Salinas, Monterey, Pacific Grove, Hollister, Gilroy, Morgan Hill, Paso Robles, San Luis 

Obispo, Watsonville and Santa Cruz.  Additionally, the city has reviewed the internal alignment 

with these job classifications and is proposing the following salary adjustments: 

 

1. Increase the Police Chief salary from $12,282 per month to $13,510.  The City continues 

to pay 4.5% of the employee portion of their retirement contribution, so the effective 

comparison with this monthly salary when comparing it to other agencies is $14,118 

(13,510 * 4.5%). 

2. Increase the Recreation and Cultural Services Director salary from $9,905 per month to 

$10,300.  The City continues to pay 3.5% of the employee portion of their retirement 

contribution, so the effective comparison with this monthly salary when comparing it to 

other agencies is $10,660 (10,300 * 3.5%). 

 

These proposed changes will move these classifications towards the middle of the competitive 

market in their respective salary ranges.  These proposed changes are also within the approved 

broadband salary range.  The effective date of the proposed changes will be the next payroll date. 

 

Also included are copies of the employment agreements for the Police Chief and Recreation & 

Cultural Services Director (“EXHIBIT B”) and the proposed amendments to these agreements. 

 

FISCAL IMPACT 

The estimated fiscal impact this current fiscal year will be $8,450 for these proposed changes.  

There is fund balance from the current Fiscal Year 2015/16 Budget to fund these proposed changes. 

 

 

Respectfully submitted, 

 

 

_____________________________ 

Layne P. Long 

City Manager 

City of Marina 



EXHIBIT A



EXHIBIT A



EXHIBIT B







AMENDMENT NO. 1 

TO 

EMPLOYMENT AGREEMENT 

FOR 

CHIEF OF POLICE 
 

 

 In consideration of the mutual promises contained herein, City and Employee agree that 

the Terms and Conditions set forth herein are incorporated into the Agreement for Employment 

for Chief of Police between City and Employee dated December 20, 2006.  Only the numbered 

sub-paragraph of said Agreement which is being modified or otherwise revised, is set forth in 

this Amendment. 

 

Paragraph 4.  Compensation. 

 

 a) Effective January 17, 2016 for the services to be performed under this Agreement, 

City shall pay Employee a salary of $13,510 per month for full time service and employment.  

Pursuant to Resolution 2007 -115 and any successor Resolution adopted by the City Council, 

salary may be adjusted in the future.  In addition, salary may be adjusted in the future as 

adjustments are made to the Salary Schedule for members of the Department Directors informal 

employee organization or bargaining unit.   
 

 IN WITNESS WHEREOF, Employee and the City of Marina, by its duly authorized 

representative, have executed this Agreement on the dates first written below. 

 
CITY OF MARINA            EMPLOYEE 

 

 

By_________________________           _________________________ 

     Layne Long,                               Edmundo Rodriguez 

     City Manager      

 

Dated: January __, 2016    Dated: January __, 2016 

 

Pursuant to Resolution No. 2016-_04 

 

ATTEST: 

 

 

____________________________ 

Anita Sharp, Deputy City Clerk 

 

APPROVED AS TO FORM: 

 

 

____________________________ 

City Attorney 

 

 



EXHIBIT B







AMENDMENT NO. 1 

TO 

EMPLOYMENT AGREEMENT 

FOR 

RECREATION AND CULTURAL SERVICES DIRECTOR 
 

 

 In consideration of the mutual promises contained herein, City and Employee agree that 

the Terms and Conditions set forth herein are incorporated into the Agreement for Employment 

for Recreation and Cultural Services Director between City and Employee dated July 19, 2006.  

Only the numbered sub-paragraph of said Agreement which is being modified or otherwise 

revised, is set forth in this Amendment. 

 

Paragraph 4.  Compensation. 

 

 a) Effective January 17, 2016 for the services to be performed under this Agreement, 

City shall pay Employee a salary of $10,300 per month for full time service and employment.  

Pursuant to Resolution 2007 -115 and any successor Resolution adopted by the City Council, 

salary may be adjusted in the future.  In addition, salary may be adjusted in the future as 

adjustments are made to the Salary Schedule for members of the Department Directors informal 

employee organization or bargaining unit.   
 

 IN WITNESS WHEREOF, Employee and the City of Marina, by its duly authorized 

representative, have executed this Agreement on the dates first written below. 

 
CITY OF MARINA            EMPLOYEE 

 

By_________________________           _________________________ 

       Layne Long,                                Terry Siegrist     
     City Manager      

 

Dated: January __, 2016    Dated: January __, 2016 

 

Pursuant to Resolution No. 2016-__ 

 

ATTEST: 

 

 

____________________________ 

Anita Sharp, Deputy City Clerk 

 

APPROVED AS TO FORM: 

 

 

____________________________ 

City Attorney 

 

 

 




