
RESOLUTION NO. 2016-11 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MARINA AMENDING THE 

CITY MANAGER EMPLOYMENT AGREEMENT TO INCREASE SALARY AND 

BENEFITS, AUTHORIZE SIGNATURE BY THE MAYOR, APPROVE AMENDMENTS OR 

ADDITIONS TO THE SALARY PLAN AND MAKE THE NECESSARY BUDGETARY 

ADJUSTMENTS.   

WHEREAS, the City Council met in closed sessions in November 2015 and as part of the City 

Manager’s performance evaluation it evaluated whether any adjustments in salary and benefits 

were warranted; and   

WHEREAS, the City Council met on January 12, 2015, as part of closed session Labor 

Negotiations with the City Manager; and 

WHEREAS, The City Council now seeks to amend City Manager’s employment contract in 

open session and enter into an Amendment to the City Manager’s Employment Agreement to 

increase the salary and benefits, as set forth above; and 

WHEREAS, The City completed a review of all city job classifications within our competitive 

market. The City’s competitive labor market includes but is not necessarily limited to the 

following cities: Seaside, Salinas, Monterey, Pacific Grove, Hollister, Gilroy, Morgan Hill, Paso 

Robles, San Luis Obispo, Watsonville and Santa Cruz.  Additionally the City has reviewed the 

internal alignment with these job classifications. At the regular meeting of January 5, 2016 and a 

special meeting on January 12, 2016, council took action to align salaries for multiple positions, 

including the Police Chief and Recreational and Cultural Services Director; and 

WHEREAS, the proposed salary change is to bring the City Manager’s salary to the middle of 

our competitive market; maintain a reasonable differential above the next highest paid City 

official; and take into consideration job performance. This action is consistent with Paragraph 3a 

of the 2013 Employment Agreement for City Manager; and 

WHEREAS, the 2015-2016 Budget included unallocated, ongoing revenues of $244,000. In 

setting the budget council acknowledged the need for staffing adjustment and labor negotiations 

NOW, THERE FOR IT BE RESOLVED that the City Council does hereby:  

1. Amend the March 29, 2013 Employment Agreement with the City Manager, attached 

as “Exhibit “A” to: 

a. Increase the salary of the City Manager to seventeen thousand five hundred 

eighty-five and 33 cents ($17,585.33) per month;  

b. Increase the accrual and credit for personal leave and administrative as if the 

Employee had been employed for sixteen years; 

c. Give the City Manager a vehicle allowance of $400 per month for the use and  

maintenance of a private vehicle, in lieu of providing a city owned and 

maintained vehicle;  
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2.   Authorize the Mayor to execute Amendment No. 1 to the Employment Agreement, 

in the form attached as “Exhibit “B”; 

3.  Authorize an Amendment to the Salary Plan for the City Manager; 

4.  Authorize Staff to make the necessary budgetary adjustments.   

 

PASSED AND ADOPTED by the City Council of the City of Marina at a regular meeting duly 

held on this 20th day of January 2016 by the following vote: 

AYES, COUNCIL MEMBERS:  Amadeo, Brown, Morton, Delgado 

NOE, COUNCIL MEMBERS:  O’Connell 

ABSTAIN, COUNCIL MEMBERS:  None 

ABSENT, COUNCIL MEMBERS:  None 

 

 

 

      

Bruce C. Delgado, Mayor 

 

ATTEST: 

 

 

 

      

Anita Sharp, Deputy City Clerk 
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AMENDMENT No. 1 

TO 

EMPLOYMENT AGREEMENT 

FOR 

CITY MANAGER 

 

 

In consideration of the mutual promises contained herein, City and Employee agree that 

the Terms and Conditions set forth herein are incorporated into the Agreement for Employment 

made and entered into on March 29, 2013, by and between the City of Marina, a California 

charter city and Layne P. Long.  Only the numbered sections and subsections of said Agreement 

which are being revised are set forth below in this Amendment No. 1; all other terms and 

conditions of the Agreement of Employment shall remain in full force and effect.  

 

3.     Compensation    

 

 

a) For the services to be performed under this Agreement, City shall pay Employee a 

salary of seventeen thousand five hundred eighty-five and 33 cents ($17,585.33) per month.   

 

 On the first day of each calendar year for years:  2017, 2018, and 2019, Employee’s 

salary shall increase by no less than three percent (3%) for each applicable calendar year.  This is 

a minimum percentage increase and does not preclude a higher percentage to maintain what the 

Council determines to be a reasonable differential above the next highest paid City official. 

Compensation shall be evaluated by the City Council on an annual basis and will include 

consideration of both merit and cost-of-living increases provided to Department Directors and 

non-represented management employees, as well as consideration of the competitive market 

compensation for city managers in comparable cities at the time of performance evaluations.     

 

 

 c) Accrual and credit for personal leave and administrative leave shall be as 

provided for in the Directors MOU, and any subsequent modifications thereto approved by the 

City Council, as if the Employee had been employed for sixteen years.  Employee shall be 

entitled to take off such municipal holidays as are recognized by the City. 

 

 

 g)  In lieu of providing a city owned and maintained vehicle for Employee’s use, City 

shall pay to Employee a vehicle allowance of $400 per month and Employee shall use and 

maintain a private vehicle.  Employee shall be responsible for providing all necessary liability 

insurance for the use of his personal vehicle for City business and shall provide proof of such 

insurance to the City upon request.  Employee shall also be responsible for all maintenance, 

repair, and replacement costs associated with the use of his personal vehicle.  Finally, Employee 

shall comply with all vehicle laws and City policies related to safe operation of a motor vehicle 

when operating his vehicle for a business-related purpose. 
 

EXHIBIT B



IN WITNESS WHEREOF, Employee and the City of Marina, by its duly authorized 

representative, have executed this Agreement on the date first hereinabove set forth at Marina, California. 

 

CITY OF MARINA             EMPLOYEE 

 

By_________________________          _________________________ 

     Bruce C. Delgado                                Layne P. Long 

        Mayor  

 

 

Approved as to form: 

 

_____________________________ 

City Attorney 

 

 



January 13, 2016 Item No. 11a 

 

Honorable Mayor and Members City Council Meeting 

of the Marina City Council of January 20, 2016 

 

 

CITY COUNCIL TO ADOPT RESOLUTION NO 2016-   TO AMEND THE 

CITY MANAGER EMPLOYMENT AGREEMENT TO INCREASE 

SALARY AND BENEFITS, AUTHORIZE SIGNATURE BY THE MAYOR, 

APPROVE AMENDMENTS OR ADDITIONS TO THE SALARY PLAN 

AND MAKE THE NECESSARY BUDGETARY ADJUSTMENTS.   

 

 

REQUEST: 

 

It is requested that the City Council: 

1. Amend the March 29, 2013 Employment Agreement with the City Manager, attached as 

“EXHIBIT “A” to: 

a. Increas

e the salary of the City Manager to seventeen thousand five hundred eighty-five and 33 

cents ($17,585.33) per month;  

b. Increas

e the accrual and credit for personal leave and administrative as if the Employee had been 

employed for sixteen years; 

a.  Give 

the City Manager a vehicle allowance of $400 per month for the use and  maintenance of 

a private vehicle, in lieu of providing a city owned and maintained vehicle;  

2.    Authorize the Mayor to execute Amendment No. 1 to the Employment Agreement, in the 

form attached as “EXHIBIT “B”; 

3.  Authorize an Amendment to the Salary Plan for the City Manager; 

4.  Authorize Staff to make the necessary budgetary adjustments.   

BACKGROUND: 

The City Council met in closed sessions in November 2015 and as part of the City Manager’s 

performance evaluation it evaluated whether any adjustments in salary and benefits were 

warranted.  The City Council met on January 12, 2015, as part of closed session Labor 

Negotiations with the City Manager.  The City Council now seeks to amend City Manager’s 

employment contract in open session and enter into an Amendment to the City Manager’s 

Employment Agreement to increase the salary and benefits, as set forth above.   

 

ANALYSIS: 



The City completed a review of all city job classifications within our competitive market. The 

City’s competitive labor market includes but is not necessarily limited to the following cities: 

Seaside, Salinas, Monterey, Pacific Grove, Hollister, Gilroy, Morgan Hill, Paso Robles, San Luis 

Obispo, Watsonville and Santa Cruz.  Additionally the City has reviewed the internal alignment 

with these job classifications. At the regular meeting of January 5, 2016 and a special meeting on 

January 12, 2016, council took action to align salaries for multiple positions, including the Police 

Chief and Recreational and Cultural Services Director.  

 

The proposed salary change is to bring the City Manager’s salary to the middle of our 

competitive market; maintain a reasonable differential above the next highest paid City official; 

and take into consideration job performance. This action is consistent with Paragraph 3a of the 

2013 Employment Agreement for City Manager. 

 

FISCAL IMPACT: 

The 2015-2016 Budget included unallocated, ongoing revenues of $244,000. In setting the 

budget council acknowledged the need for staffing adjustment and labor negotiations.    

 

Respectfully submitted, 

 

 

     

City Attorney’s Office 

 
 

 

 

 




