EXHIBIT A

SIDE LETTER AGREEMENT TO THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF MARINA AND!
THE MARINA MANAGEMENT EMPLOYEES ASSOCIATION.

The existing Memorandum of Understanding beétween the City of Marina (heremaﬁer'
“Gityy and the Marina Management Employees Association (hereinafter " Association”) was
adopted by Marina City Coungcil by Reselution 2009-10¢ oit January 9, 2007, The term of the
existing MOU is January 1, 2007 through December 31,2010,

This. Side Letter of Agreement (hereafier "SLA") is entered mnto by and between the
Cify of Marina and the Marina Management Employees Association: and shalb-extend the MOU
for one (1) year gffective as of January 1, 2011 through December 31, 2011,

ARTICLE V. COMPENSATION

Section 1.A. Scheduled July 1, 2010 Cost Of Living Adjustment {(COLA) Based On
Consumer Price Index: (CI’I) This section of the existing MOU shall be amended to defer the:
scheduled July 1, 2010.Cost of Living Adjustment (COLA) for one (1) year effective July 1,
2011

ALL OTHER TERMS AND CONDITIONS: Except as ¢xpressly modified by this Side
Letter Agreement, all ofher terms and conditions of employment contained in the: existing
MO shall rollover and shall remain in offect as provided thetein through December 31, 2011
and therefore are not subject fo meet and confer for the duration of the MOU uniless mumaﬂy
agreed ta by the City and the Association. '
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June 8, 2010 Trem No. 8f(1)

Honorable Mayor sid Membets City Council Meéeting
of the Marina City Couneil of June 15, 2010

CITY_COUNCIL._CONSIDER ADOPTING RESOLUTION NO. 2010~
APPROVING SIDE LETTER AGREEMENT AMENDING EXISTING
MEMORANDUM OF UNDERSTANDING BETWEEN CITY OF MARINA
AND-_MARINA MANAGEMENT EMPLOYEES ASSOCIATION AND
AUTHORIZING CITY MANAGER TO EXECUTE SIDE LETTER
AGREEMENT PENDING FINAL REVIEW AND APPROVAL BY THE
CITV ATTORNEY. " '

REQUEST:
Tt is-requested that the City Couneil:
1. Consider adopting Resolution No. 2010~ approvihg Side Letter of Agreement (SLA)
amending the existing Memiorandum of Understanding {MOU) between the City of
Marina (City) and the Marina Management Employees Association (MMEA)
2. Authorize City Manager to execute Side Letter Agreement on behalf of City subject
to the final review and approval by the City Attorney.

BACKGROUND: _ . . .

At a regulat meeting on January 9, 2007, the Marina City Couneil ddopted Resolution 2007-10a,
approving the.existing Memotandum of Understandirig (MOU) between the City of Marina and
the Marina Management Enployees Association (MMEA) for a four (4) year term of January 1,
2006 through December 31, 2010, "

At the request of the Marina Manageriient Employees Association staff is réquesting that. City
Council consider adopting 2 Side Letter Agreement proposed by the Marina Management
Employees Association to amend sections of the existing Memorandum of Understanding to
defer the salary adjustments scheduled for January 1, 2010 and July 1, 2010, and to extend the
existing MOU for ong (1) year (‘EXHIBIT A”).

ANALYSIS: :

The existing Memorandum Of Understanding between the City of Marina and the Marina
Management Employees Association will expire on December 3 1, 2010 The MOU includes a
scheduled salary adjustment to be based on the April 2010, Cost Of Living Adjustment (COLA)
and effective July 1, 2010.

At the request of the Marina Management Employees Association staff is requesting that City
Councit consider adopting a Side Letter Agreement proposed by the Association to amend the:
existing MOU, defer the negotisted April, 2010, CPIL survey and defer the Cost of Living
Adjistment (COLA) scheduled for Tuly 1, 2010 to Jaly 1, 2011, and to extend the ferm of the

existing MOU for one (1) year, from December 31, 2010 termination date to January 1, 2011
through December 31, 2011, and rollover the-existing terms and conditions of employment for an
additional year: '




Should the City Couricil auithorize the proposed Side Letter Agreerient and. approve deférral of
the April, 2010 scheduled CPI survey to April, 2011, deferral of the July 1, 2010 scheduled
COLA fo July 1, 2011, and approve the one (1} year extension of the ex1stmg MOU through
December 31 2011, the rollover of all other terms and conditions of employment contained in the
existing MOU, and maintain in effect as provided therein through December 31, 2011, and
except as expresily modified by this Side Letter Agresment are not subject to meet and confer
for the duration of the MOU unless mutually agreed fo by the City and the Association,.

Staff is requesting that City Council consider authorizing the City Manager as Employee:
Relations Officer to execute the proposed Side Letter Agreement. effective Januwary 1, 2011
through December 31, 2011, subject to-final review and approval by the City Attorney.

City Council consideration of this request is considered. a matter of governance. The authority
and requirements for considering approval of ‘this proposal are related to the :City’s adopted
Employee Relations Ordinance and to the requirements for “good faith” bargaining pursuant to
the Meyeis-Milias-Brown Act.

FISCAL IMPACT:
Should the City Council approve this request, the deferred total cost is approxn“nateiy $8,500 In

FY 2010-11. The cost deferred had two (2) major assumptions: (1) the market study would result

ina 2% adjustmant effective July 1, 2010 atd (2) the deferred cost impact upon overtime was
excluded.

All matters related to fiscal impact are associated with previously negotiated terms and
conditions as set forth in the previously adopted MOU between the MMEA. and the City:
Funding for all terms and conditions of employment associated with Marina Management

‘Bmployee Association personnel were mcluded ini the proposed FY 2010-11 Budget.

CONCLUSION: "
This request is submitted for City Council consideration and possible action.

Cfdia cba
Finance Director
City of Marina
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ADDENDUM TO THE MEMORANDUM OF UNDERSTANDING
 BETWEEN THE CITY OF MARINA AND THE
MANAGEMENT EMPLOYEES ASSOCIATION OF MARINA

ARTICLE I. PREAMBLE

This addendum is entered into. by and between the Management Empioyees
;Assocxamﬂ of Marina {hereaﬁer “Association”) and the City of Marina (hereafter
o Cﬁy”)

By agreeing to this addendum the:City and'the Association hereby extend the
Memorandirn of Understanding (“MOU"Y) between the City-and Association in effect
from January §, 2006 to December 31,2006, for the tern sef forth below.. Exceptas
-eipress;ly modified by this addenduny, ali terms and conditions: of employment commneé
in the MOU shall remain in effect for the: four year extension provided by this: addendur

ARTICLEIL TERM

By this addendum the parties agree to éxtend the MOU for four years,
from January 1,2007 to December 31, 2010.

ARTICLE 1. SALARY

For those classifications showri'on the City's salary survey to have.d
market differential of twenty<five percent (25 o) OF MO, current
empfoyee& in those classifications will reseive a ten percent (10%) salary
incréase effective.] anuary 1, 2007, anda cost of living adjustmerit tied-to
the SF/Bay-Area Consumer Price Index (CPI) for Urban Wage Earners, to
be not less than two percent (2%) or more than six percent (6%) effective
Jufy 1,2007. The CPI'will be based on the April Index. Foreach yearof
the remaining three years of the labor aereement, bargaining unit
employees i this group wxll recewe a s&‘iary ingrease of ﬁve percent (59%)
adjustment tied to the above-sta_ted CP_I fq_rmula effectwe July_ ! of each’
contract year. '

For classifications shown on the-salary survey to have'a market
differential of less.than tweniy-»hve percent (’?::-%) currentemployees in
those classifications will receive a salary increase of forty-piercent (40%)
oi" the market dxffermtzaI for the1r ciass:ﬁcaﬁon effectwe I anuary l 7007

dxtferentlai clms:ied into three equal &dJ ustments& to be paxd e‘mh I anuary 13
for the remaining three years of the contract. Empioyee:s in this group. will
‘also réceive a cost of living adjustment tied to the CPI formula stated
:above, effective July | of each year of the contract.

FHHT2 MWa15000




ARTICLE IV. HEALTH AND DENTAL PREMIUMS

For the-term of the labér agreement, the City agrees to gbsoth any and sl
increases in premiums for health and dental coverage for bargaining unit -
employses:

ARTICLE V. HEALTH INSURANC_E ALI;OWAHGE

prowdizc{ to 1 ‘\Aarma Fmployues..msocmnon bar_;_,mmngumz members

ARTICLE VI SALARY SURVEY

The City agrees to conduct a-salary survey for the subject of bargaining
uriit classifications within 12 months prior to the expiration of the labor
coritract: By agreeing to conduct the survey the City assumes no
obligation regarding salary adjustments for the succeeding bargaining
agreement,

ARTICLE VIL PUBLIC WORKS'SUPERINTENDANT

The public works superintendent shall be assigned.a City non-personal use
vehicle,

ALL OTHER TERMS and: conditions of employment contained in the partics™ MOU
shall rernain status quo-and not subject to'meet and confer for thie:duration. of the MOU
uniess mutua%ty agreeci to by tha City and the Assoeiation.

MANAGEMENT EMPLOYEES
ASSOCIATION OF MARINA

Dated: 7# "01\

JO347.2 MAY30-008




RESOLUTION NO..2007-12

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MARINA
APPROVING TERMS OF AGREEMENT BETWEEN THE CITY OF MARINA.

AND THE MARINA EMPLOYEES, MANAGEMENT, PUBLIC SAFETY OFFICER |
AND DEPARTMENT DIRECTORS EMPLOYEE ASSOCIATIONS AND UNREPRESENTED
EMPLOYEE CLASSIFICATIONS, AUTHORIZING ADJUSTMENTS TO-CITY
COMPENSATION PLAN TO INCLUDE SALARY ADJUSTMENTS, HEALTH AND DENTAL
PREMIUMS, HEALTH BENEFIT ALLOWANCE AND OTHER SPECIFIED TERMS
AND CONDITIONS OF EMPLOYMENT SPECIFIED IN RESPECTIVE CONTRACT
ADDENDUMS AND AUTHORIZING THE FINANCE DIRECTOR TO MAKE THE
NECESSARY ACCOUNTING ENTRIES

WHEREAS, On February 17 and 18,2006, the City Council and City Manager participated in the

annual City Council/City Manager Relations Workshop for the purpose of reviewing eurrent and

future policy” goals and objectives, review and discuss progress. toward meeting - such goals and
objectweq and to 1dent1ty amy new pehcy goals and. ijBQﬂV¢S that:the City Council may wish'to
further pursue; and:

WHEREAS, One of the key discussion topics identified as an outcome of the February 2006: City

{Coungil ;’Ezty Manager Relations Workshop was Employee Recriitriént: and Retention and. the

reqmremmt to-look at and give serious: consideration to City employee compensatwn and benefii

‘issuies that directly impact the ability of the City to recruit and retain both qualified and quality
employees; dnd

WHEREAS, After discussion, the-City Coungil consented to Further pursiing these matters with the

goal of bringing employee wages up 1o at least the average of those cities for which the City must
compete to recruit and retain quahﬁcd and c;uahty employées; and

WHEREAS, The goal for the City to substantively addreéss employee compensation matters: was

further reaffirmed during the City Manager performance review that was corapleted in %ptembcr

2006 and identified a3 a “Priosity for Calendar Year 2007 and

WHEREAS, Subsequently, the City of Marina opened negotiations with four (4) Employee

Associations-in approx:mateiy March 2006, which included the Public Safety Officers Association

(PSOA), the Management Employee Association (MEA), the Marina Miscellancous Employee

Association (MIMEA) and the Department Director lnformai B‘lraammg Assocxauon, and

WHEREAS, funding for each respective position was iricluded in the 2006-07 Budget in the various

Personricl Salaries and Benefits Accounts, and it is anticipated that- appropriations for the salary and

benefit ‘adjustments in the 2006-07 Budget may be adequate in many depariments: due to salary

savings from vacancies..
NOW, THEREFORE, BE IT.RESOLVED that the City Council of the'City of Marina does hereby:

1. Approve terms of agreement between the City of Marina and the Marina Employees,
‘Managernent, Public Safety Officer-and Department Director Employee Associztions and
Umgp;gsented employed classifications;




Resolution No. 2007-12
Page 2

2. Authorizing. ad;us%ments to City Compensation Plan to include salary adjustments, health
and. dental premiums, health benefit allowance and other specified terms-and conditions
of- employment. specific in respective contract addendums, and;

3. Authorize thie Finance Director to make the necessary accounting entries:

- PASSED AND AD@PIED by the City Council of the City of Marina at's regular meeting
duly held-on January 9,2007 by the fol'iowinn'votef ' '

AYES, COUNCIL MEMBERS: Gray, Mamson MeCall-and Meﬁee—“\flc@u’ccmn
NOES, COUNCIL MEMBERS: Neng
ABSENT, COUNCIL. MEMBERS: Wilmet,

ABSTAIN, COUNCIL MEMBERS: None

/ 11& Metiee—McCutchﬁn Mayor

ATTEST:

7 y City ¢ C_%{j;kif




RESOLUTION NO. 2004-156

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MARINA
APPROVING LETTER OF AGREEMENT BETWEEN THE MANAGEMENT EMPLOYEE
ASSOCIATION OF MARINA AND THE CITY OF MARINA EXTENDING MEMORANDUM
OF UNDERSTANDING AND MODIFYING CERTAIN TERMS AND CONDITIONS AND
AUTHORIZING THE FINANCE DIRECTOR TO MAKE THE NECESSARY BUDGET
CHANGES

WHEREAS, All four (4) City of Marina employee bargaining units (units) Memorandum of
Understandings (MOU) expired on June 30, 2004, and three (3) of the four (4) units served notice to
the City of reopen negotiations with the Employee Relations Officer m a. timely manner: the Public
Safety Officers Association (PSOA), the Management Employees Assoclation of Marina (MEAM)
and the Marina Miscellaneous Employee Association (MMEA), and;

WHEREAS, On June 28, 2004 the City of Maring’s négotiatinig tears sent a formal offer to' the
MMEA to extend the current MOU with the folloving tetis-and conditions:

1. Term: Six months July 1,2004 — December 31, 2004).

2. Salary Adjustment: T consideration for the six-month extension, bargaining unit members
will receive a.cost of living salary adjustment tied to the CPYindex for the San Francisco Bay
Area-~ Urban ‘Wage Barrier and Clerical Workers, based on the. annual.increase for June:

2004. The actual salary adjustment will reflect a-CP! increase.of two percent (2%).

3. Salary Survey:: In further consideration for the extension; the City agrees to complete &
salary sutvey of comparable. public agencies by the end of November 2004, for the purpose
of negotiating salary-and benefits for a long-term agreement with the bargaining unit. The
City will determine the survey components and metbodology, but such information will be
provided to the bargaining unit representatives once the City has decided it:

4. Health Insurance: In further consideration for the exterision, the City. will commmit to
covering one hundred percent (100%) of the healih and dental premium increases that will go
‘into effect. on January 1, 2005, thereby freezing ._t_an;;?loyéq:.eutﬁdﬁpocket-zpremiums.fof health
and dental insurance at existing levels for 2005. This commitment is limited to health and
dental insurance rates. for 2005 and the City intends to putsue negotiations ‘with yout

bargaining unit for a long-term plan for addressing tiealth and dental insurance and the end of

the exténsion périod.

5. All'other ter_ms\énd conditions of the cutrent MOU will remain statas quo for the term-of the
extension.




Resolation No. 2004-156
. Page?2
NOW, THEREFORE, BE [T RESOLVED that the City Council of the City of Marina hereby:

1. Approve the Letter of. Agreement between the Management Employees Association of
Marma and the City of Marina extending Memorandum. of Understend;

2. Approve amended teems and conditions to become effective July 1, 2004; and
3. Authorizes the Finance Director to make the necessary budget changes.

PASSED AND ADOPTED by the City Council 6f the City of Marina at a regular meeting duly held
September 8, 2004 by the: fol'iowmg voie:

AYES, Council Members:  Delgado, Gray, Morrison, MeCall and Mettee-McCuitchon
NOES, Council Membets:  None

ABSENT, Couticil Members: None
ABSTAIN, Council Members: None.

i _ Meﬁee—McCutchon Mayor
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MEMORANDUM OF UNDERSTANDING BETWEEN THE
CITY OF MARINA AND THE MANAGEMENT
EMPLOYEES ASSOCIATION OF MARINA

ARTICIE T: PREAMBLE

WHEREAS, the Management Enployées Association of Marina,
hereinafter referred to as “Assocxatlon,“ is the recognized
employee group representlng the Management Employees of the City
of Marina, and Anthony J. Altfeld, City Manager of the ity of
Marina, hereinafter referred to as “City”, is the designated
Employee Relations Officer of the City of Marifa; and

WHERFEAS, pursuant to the provisions of the "Meyexs—Mlllas~
Brown Act" Section 3500 et seq. of the Goverament Code of the
State of California, the City, through its Employée Relations.

Officer and other designated representatives, and the designated

répresentatives of the Associaticon, have been engaged in a serles

of meet-arid-confer sessions relating to salaries and related:
matters for the 2003-2004 Figcal Year Budget: and

NOW, THEREFORE, the parties agree as follows:
ARTICLE IT: SALARY AND BENEFITS
1. Salary.

B. Members of the Association shall receive a salary
adjustment of Three and one~tenth percent (3.1%), effective Juiy
1, 2003,

2. Flexible Benefit Flan. The City shall implement -a

section 1258 Flexible Benefit Plan for the members of the
Assoc1ation, as follows:

B Year 1, 2003704
Clty shall Pprovide an allowance of $525 per month ‘to edch member
for médical insurance and voluntary programs such as Dental.
insurance and Long Term Disability insurance, Term Life
Tnsurance, Medical Expense Reimbursement Account and Dependent
Care Relmbursement acecournt.,

B. Thi& allowance must be applied towards payment of
‘monthly premiums for health insurance pursuant to the Public
Employees Medical and Hospital Care Act (PERS Health plan), for
‘members and their families except 2 member may decline coverage
for  the member and/or a member’s family if the member provides
»proof satisfactoxy to the City that the person for whom coverage
is declined is covered under a qualifyxng group health insurance
policy from another source. :




G City shall offer Dental insurdnce, Térm Life
insurance, Medical Expense Reéimbursement account and Dependent
Care Reimburssment Account on a Voluntary basis. AL the member's
election, the cost of these benefits may be pald from any portion
‘of the allowance described above or an offset to the member's
salary; if the combined cost of the benefits exceeds the:
allowance.

D. If the alleowance is in excess of the cost of all
benefits, the difference may be taken in cash.

E. City will provide a Medical Expense Reimbursement
Account into which a member may pay any amontt not Lo excesd
$2,160 annually. A mewmber may alsc pay any amount into’ the
Dependent Care Reimbursement Account for the Fiscal Years 2002-
2003,

B ity shall prepare a Flexible Benefit Plan
worksheet for distribution to all members, which shall reflect
the premiums for each element of the Plan.

G City shall pay up to §60.00 per member for the
cost of setting up the Flexilkle Benefit Plan.

H. City shall pay up to $6.00 per méembér per month
for the administrative fee for: the Flexible Benefit Plan.

1. City shall pay up to $20.00 per member per zorth -
as an allowsnce for a vision plans Any difference between thé
monthly premium and the allowance shall be the responsibility of
the member.

J.  Effective July 1, 2003 through June 30, 2004, it
13 the 1ntent that the Clty pay aidltlonal Dental Insurance

EmployEEwonIy $10.00 .
Employee + oneg $24.,00 L
Employee + family $28.00 -

Any difference between the monthly preémium due to
coverage change and the allowance shall be the regpongibility of
the member.



K. Upon effective date or January 1, 2004 whmchever
is sooner through Jume 30,2004, it is the 1ntent that the City
shall pay additional Ma&mcal Health insurarice premium per month
estimated as follows:

Eiployee ohly $ 55.00
Employee + one $110.00
Employee + family $142.00

Any difference between ‘the monthly premium due to coverage changa
and the allowance shall be the respon51bllxty of the member.

3, Life Insurance., City will providé on beéhalf of each
member $30,000.00 1life insurance coverage at a cost not to exceed
$15.0U per month.

4, Administrative Leave. Menmbers shall receive one
hundred, {100) hours’® yéatly Administrative Leave,. carned. in a
lump sum on July lst of each year. TUnuged Administrative Ledve
shall be paid at current salary upén termination of employment to
a maximum of -one hundred twenty (I120) hours.

. The City will pay each Meémber at their request a maximan. amdunt.
of forty {40y hours of: administrative leave each fiscal year, 4t
the Member's lnd1v1dual regular rate of pay. Administrative:
TLeave will be pald in December (prior te Christmas) .

5. Retirement. The City shall provide retirement benefits
nnder the Public Employees' Retivement System (PERS), as follows:

A For non-public safety menbers of the Assocmatlon,
the City will provxde PERS at age 5% retirement and will pay for
each member the amount edual te the employee and employer
contributions for PERS 2% at age 60 retirement and the employee
shall pay the dlfference between that amount and the employee. ané
employer contributions for PERS 2% at age 55 retirement.

B. For gworn public safety members of the Association,
the City will preovide and pay for each member the employee and.
emplover contributions for PERS 3% at age 50 retirement (CHP .
Plan) .

€. The City will indlude in reportable wages to PERS
the City payment of the Assocmatlen member s. PERS contribution.,
It is agredd any costs that are incurred by the City will be
assumed by the Managers.




6.  Holiday Schedule. For each member of the group, the
following holiday schedule shall apply: |

The third Monday of January {Martin Luther XKing, Jr.
Birthday). ' ' '

Thé third. Monday'af February {President’s Day).

The last. Monday -in May (Memorial Day) .

The Fourth=of=July (Independence Day) .

The first Monday din September {Labor Day).

Novenber 11lth (Veteran's Day).

The fourth Thursday of November {Thanksg1v1ng Day} .
The day following Thanksgiving Day.

December 24 throudgh the first day of January (New
Year’s bay), excluding Saturday and Sunday..

When oné of the above-designated holidays falls on.a
weekend, ‘then the weekday nearest that day will be con51dered as.
that hollday

7.  Severance Pay. Provide one (1) mohth's severance pay
for the layofif or reductions in force causing the termination of
any member of this group.

8., Physical. The City shall pay up to Thieée Hundred
Dollars ($300.00) fox fhe cost of a physical examination for each
Association Member on & basis of one—third {1/3) of the

Management employees will be allowed a physical at City cdost each

fiscal year. Employees shdall provide the medical billing record
to the City prior te receipt of reimbursement payment.

9. Sick Leave. All members of the Association shall
accrue Sick Leave at the rate of 3,69 hours (12 days per year)

per pay périod. A maximum of 1,440 hours may be accunulated, At

retirement,; 35% of the hours accumulated, to a maxinum of 504
hours, will be pzaid to the employee. '

10. Maximum Vacation Accrual. A maximum of two hundred
(200) hours of vacation leave may be accrued by a member. Upused
Vacation agcrual shdll be paid at the current -salary upon
termination of employment to a maximm of two hundred {200). hours
of vacation leave.

11. Lonqevity_comgensation.

A. After nine (9) vears of accumulated serwvice with
the City, an employee with overall "outstanding® evaluations for
the previous two (2) .years shall receive an additional five
pércant. {5%) in compensation, ot




B. After ten (10) years of accumulated service with
the City, an employee shall receive an additional five percent
{5%) in Sonpensation:

i2. FEmergency Cash Draws on Vagation. Under extreme
financial neéed, ‘caused by either a deéath or medical emergencaes
“in the family, at the ‘request of the member, the City Managet
with approval of the City Counc1l may grant up to- elghty (80)
hours of cash draw on accriued vacatiorn time if such a practice is
fiot precluded by law or ‘regulation.

13. EBducational Incentive: %Public Safety members of this
association, shall be awarded an educatlonai incentive based on
individual educational achievement levels. The incentive shall
be awarded asg & percent of base pay at the following rates tor
the below ligted educational accomplishments:

Assoclate Degree inm Police-related field. 2.5%
Associate Degree in Fire Science-related field 2.:5%
Bachelor's Degree in Police or Fire-related field 2.5%
Master's Dedgree in Police or Fire-related field 2.5%

tn lieu of receiving Education Incentive pay for the
'aforementloned degrees, BIL employee ™Ay receive Incentmve pay for
each of the fOIEOW1ng certificates:

Administration of Jhstice Certificate 2.5%
Fire Certificate 2.5%
Intermediate POST Certificate 2.5%
Chief Officer Cextificate 2.5%
advanced POET Cexrtificate 2.5%

In no eveiit will an employee receive Educational
Incentive pay for any ‘¢ombination of educational degrees and
certificates except for the Chief Cfficer Cextificate.

14. Uniform Allowancde. A uniform allowance of Three
Bundred Fifty ($350.00) Dollars shall be given to Publie Safety
menbers of the Assocaatlon, to be paid on a semi-annunal baszs, Aan
June and December (prior to Christmas). Public Safety members
will Ye provided with uniforms and equipment:

15, Beverance. <Should any sentence, paragraph, section or
portion of this agreement be détermined to be invalid or
unenfotceable by any subsequent law, regulation or order of a
court of competent jurlsdlctmon, then the remainder of this -
dgreement will remain valid and in full force and effect between
the parties hereto.

16. Bilingual Pay. Fifty dellars ($50) per pay‘geriqd salary
increase shall beé granted to up to one {1} employee in. the
bargaining unit whe &are fluent in both Ehglish and Spanish and




acts as the City’s interpreter. Eligibility for English-Spanish
interpreter pay shall be determined by successfully passing the
English-$Spanish interpreten’s oral test administered by ‘the
County of Monterey or other approved agency.

g 1n1t1ate a Clty~W1de class¢flcatlon aad cempensatlcn study
durlng Fiscal Year 2003-0% with the goal of completing saild study
prior te Jume: 30, 2004. In procesding with such study, 4t is
understodd by the Essociation that no commitment is ‘made by the
City or otherwise inferred as to whether the results and or
findings will Dbe lmplemented

- Catastrophic Teave. Catdstrophic Lesve provides that
employees ‘who have suffered major non-job related physical or
mertal digability to themselves or a direct family wenber, as
defined Herein; and Has exhausted ox is abont to exhaust all
accrued leaves, shall be entitled to receive acgrued vacation;
administrative, sick and/er compensatory leave time eaxrned by
another eémployee to augment: a portion or portions of the :
employeé’s sick leave, on behalf of the employee; employee’s.
spouse, child, f&thér; mother, step-father, step-mother, father-
in-law, mother~in~law, brother, sister, brother=in-law, sister—
in=law;, grandparent of grandchild. Both the donor and the
recipient must be non-probationary, regular, full-time enployees..

Catastrophic Leave reéguests shall conform to the following.
criteria:

1. Requests for donation of accrued yacation, :
admlnlstratlve, 51ck and/or compensatory leave tlme
shall be processed in accordance with procedures
specified. by the City Manmager:

2. A1l donations shall be voluntary. Donated leave time
shall not. exceed more than twenty five percent {25%)
of the donor’s individually acerunéd vacation, sick,
and/o¥ compensatory leave time totals at the time of
the reguest.

3. Thé minimum donation shall be eight (8) hours and,
thereafter, in whole hour increments..

4. Onte granted, all time transféerred shall be deducted
Ffrom the donor’s account and shall thereafter be
treated the same as though it had. been earned by the
donee ag gick leave.

5. Generally, the total leave credits received by the
enployee shall nermelly not exceed three {3)_months
for any single ocecurrence within a twelve (12) month
period. :



19. Bexeavemevt Leave. 'Bereavament Leave shall be availablé fdr
necessary leave from duty because Gf the death oF crltlcal
illness; where death appears imminent, of g member of the
1mmed1ate famiiy For puxposes of this Sectlan, the 1mmed1ate
followzng relatlves,ichildren of ezther spouse, elther 8 pargn;s
1ncluding stepmnother and stepfather, brothers or sisters
including brother—-in=law and sister-in~law, and either’s
grandparents. or grandchlldrep

Saild Leave shall be limited to three (3] working days (Qr
shifts) within the state and two (2) additional werking days (o
shifts) out of state ‘per calendar yedar may be granted by'the“clty
Manager. Bereavement Leave shall be at fall pay and shall not be
charged against the employee's acerued Vacation or Sick Leave,

Additional Leave may be chargeable to sick Leatve pu*snapt £o
the provisions of the City of Marina Personnel Manual Section
10.03.

ARTICLE IIT: DURATION OF AGREEMENT

Effective Date. This agreéement applies to all members of
the Mariagement Employees Assoclation. This agreement shall ‘take
effect on signing, and shall continue in force to and,lncludlnq
June 30, 2004, If either party wishes to amend this Memorandum of
Understandlng 1t shall provide written notice to the othér
neither sgoner than 120 days prior to the termination of this
agreement por Iater than April 30, 2004. If neither garty' :
notifies the other in writing, the MOU shall remain in effect for
an additional yeat.

CITY OF MARINA
MANAGEMENT EMPLOYEES /)
BSSQCTAPIO!

CITY OF MARINZ

By /7

By | /7
Antho . Alltfe ' Mark M rgan !
Employee Re_;glons'Officer Assoc ation Repyes

pated: O 09: 63 , 2003 Dated ?/ é&ﬁ




RESOLUTION NO. 2010-91

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MARINA
APPROVING THE SIDE LETTER AGREEMENT AMENDING THE EXISTING
MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF MARINA AND THE
MARINA MANAGEMENT EMPLOYEES ASSOCIATION, AND AUTHORIZING THE
CITY MANAGER TO EXECUTE THE SIDE LETTER AGREEMENT PENDING FINAL
REVIEW AND APPROVAL BY THE CITY ATTORNEY.

the Memerandum of Unde‘rstandmg (MOU) between the Clty of Marma and the Manna
Management Employees Association and authorized the City Manager, as: Employee Relations
Officer, to execute the agréement on behalf of the City, and;

Manna to amend the Compensatmn section of the exxstmg Memorandnm of Understandmg and_
defer the scheduled April, 2010 CPI survey and the: Cost Of Living Adjustment effective July T,
2010 to July 1, 2011, and t6. extend the ferm. of the existing MOU fot one (1) year, términating
on December 31, 2011, and;

‘WHEREAS, all other terms and conditions of employment contained in the existing MOU shall
rollover for one-(1) year and shall remain in effect as provided therein through Deceniber 31,
2011, and €xcept as expressly modified by this Side Letter Agreement ate not subject to rieet
and confer for the duration of the MOU unless mutually agreed to by the City and the
Association; and

WHEREAS, the deferred total cost is approximately $8,500.00 in FY' 2010 11. The cost deferred
had two major;assumptions: -(1) the market study would result in 8 2% adjustme:nt effective Tuly
1,2010 and (2) the deferred cost.impact upon overtithe was excluded,

WHEREAS, all matters related to fiscal impact are associated with prev;ously negotiated terms
and conditions as set forth in the previously adopted MOU between the MMEA and the City.
Punding for all térms and conditions of employment associated with management personnel were
included it the proposed FY'2010-11 Budget.

WHEREAS, $ide Letter Agreement will be adopted effective July 1, 2010 through December 31,
2011, amending the Memorandum of Understanding between the City of Marina and the Marina
Management Employees Association (MMEA), and deferring the J uly 1, 2010 COLA for Marina
Management Employees Association to July 1, 2011, and rollover the terms arid conditions of
the existing MOU.

WHEREAS, all terms and conditions of the existing MOU shall remdin in effect as provided
herein through December 31, 2011, and, except as expressly modified by this Side Letter
Agreement are not subject to meet and confer for the dutation of the MOU unless mutually
agreed to by the City and the Association

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Marina does
hereby:




Resolution No. 2010-91
Page 2

1. Approve Side Letter of Agreement (SLA) amending the existing Memorandum of
Understanding  (MOU) between the City of Marina (City) and the Marina
Management Employees Association (MMEA)

2. Authorize City Manager to execute Side Letter Agreerment on behalf of City subject
‘to the final review and approval by the City Attorniey.

PASSED AND ADOPTED by the City Council of the City of Maring at a regular
meeting duly held on the: 15% day of June, 2010; by the following vote:

AYES, COUNCIL MEMBERS: Ford, MeCall, O°Connell, Gray, Delgado
NOES, COUNCIL MEMBERS: None
ABSENT; COUNCIL MEMBERS: None
ABSTAIN, COUNCIL MEMBERS: None:

“Bruce C. Delgado, Mayor

ATTEST:




