Safety and security don't just happen, they are the result of
collective consensus and public investment. We owe our
children, the most vulnerable citizens in our society, a life
free of violence and fear.
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MISSION STATEMENT

“To establish and maintain a safe environment in %
our community by providing efficient and professional law
enforcement services. We will provide these services with an
attitude consistent with the idea that every contact with our
community members must be helpful, courteous, and professional.
We view the public as our customer and believe we are successful
when a customer feels they have been well
and fully served.”

VALUES STATEMENT

WE PROVIDE THESE SERVICES BY BASING OUR THOUGHTS
AND ACTIONS ON THESE VALUES:

SERVICE TO OUR COMMUNITY: We value providing service in a manner
which is fair, courteous, responsive and efficient. We demonstrate an attitude of
respect for, and the protection of the DIGNITY AND RIGHTS OF ALL.

INTEGRITY: We value candor, honesty, and ethical behavior in the members of
our Department. We are committed to the law enforcement CODE OF ETHICS.

RESPONSIBILITY AND ACCOUNTABILITY: We value responsibility and

accountability to ensure the support and trust of our community.

PROFESSIONALISM: We value TEAMWORK, INNOVATION and CONSTANT
EVALUATION OF OURSELVES.

PRIDE IN AND ENJOYMENT OF OUR PROFESSION: We believe our work
to be a source of enjoyment and satisfaction. We are proud of our unique
accomplishments as an integral part of our community.

*ABOUT THE COVER**

Pictured on the cover are Officer Mike Ball,
Officer Rachel Anderson and 3 year old Annabelle
Hamer. The three were attending the Department’s
Third Annual National Night Out celebration.

**COVER QUOTE**

The quote on the cover comes from
Nelson Mandela.
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I am pleased to share the Marina Policel| 2
Department 2013 Annual Report. Within the pages
of this publication you will find a wealth ofj

information relating to the administration of
the Department, on-going programs and crime
data. We believe that open, two way dialogue with
the community we serve is vital to being able to .
provide core services an optimal crime suppression
efforts you expect and deserve.

To improve communication within our community
we have created Facebook, Twitter, and Nixel social
media links to provide and get valuable information
and feedback as soon as possible. Please visit, use
and comment on them so we can provide the Chief of Police
information you want. We have received valuable [ LT LY 0T [a s L=
information from these sites that has led to the
arrest and prosecution of criminals, provided answers to questions relating to
all aspects of the Department and encouraged positive dialog between
the police staff and our residents, visitors and those who work here.

This community support has contributed positively toward the department’s
public safety efforts. Violent crime rates continue to be relatively low;
however, property crime rates have trended upward with the city showing
increases in reported residential and commercial burglaries.

Traffic safety continues to improve thanks to directed enforcement and public
awareness. In 2013 we experienced fewer injury and non-injury vehicle
accidents and the fourth year in a row without any reported fatalities. Driving
under the influence arrests was higher also.

The men and women of the Marina Police Department continue work hard

every day to provide the best service possible. It is our privilege to serve this
community and it is a privilege we take very seriously.

Chief Edmundo Rodriguez
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SERGEANTS
Eddie Anderson

Jeff Carr
Margaret Skillicorn

George Duffey
Aaron Widener

COMMUNITY SERVICES VEHICLES
Scott Clegg

MARKED PATROL VEHICLES
BICYCLES

CHIEF OF POLICE
Edmundo Rodriguez

SWORN OFFICERS
BUDGET (FY 12-13)

ORGANIZED
SERVICE AREA
VOLUNTEERS
COMMANDERS

Bob Nolan

Roberto Filice

Tom Melendy (Interim)

CIVILIAN
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RESERVE OFFICERS
Rachel Anderson

Barbara Patchin
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John Mart
Glenn Sales
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Richard Moreno
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Jay Thorson

V

CORPORALS
Steve Russo
Bryan Whittaker
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Services & Supplies
Capital Outlay
Transfer Fund
Department Total
Salaries & Benefits
Services & Supplies
Capital Outlay
Department Total

3 J

$8,200,000 -
$8,000,000 -
$7,800,000 -

Department staff, reviewed by the Finance Department and City Manager,
$8,400,000

and approved by the City Council. Budget preparation has an emphasis
placed on cost saving strategies related to procurement, staffing, overtime
and equipment replacement. Included within and part of the Department
budget, factored separately is the Animal Services & Vehicle Abatement

budget.

The Police Department budget is developed through collaborative efforts of
General Fund
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566,496

600 $7

$8,283,650 $7,924,
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Crime statistics are a vital analytical tool used to study crime trends in order to
implement crime prevention and enforcement actions that can prevent, solve
and stop criminal activity. The United States Federal Bureau of
Investigations (FBI) compiles a crime analysis report for the United States.
This report is titled the “Uniform Crime Report” or UCR. Each month law
enforcement agencies, the Marina Police Department included, submit a list of
crimes, broken down by the FBI into Part I and Part II crimes, which are

tracked by the FBI. City of Marina Part I and Part II crimes are tabled and
graphed in this section of the Annual Report.

TOTAL NUMBER OF CRIMINAL AND NON-CRIMINAL REPORTS
TAKEN BY THE
MARINA POLICE DEPARTMENT
YEARS 2008 THROUGH 2013

4000
3000 -
2000
1000
. L |

2008 2009 2010 2011 2012 2013

[12008 m 2009 (12010 (12011 m 2012 @ 2013

LEGEND: TOTAL REPORTS PER YEAR

2008 2009 2010 2011 2012 2013
3,520 3,228 3,436 2,742 2,968 3,366




o
]
]

-

-

-

-

-

=
-

-

-

7
-
.
-
-

.
-
.
.
.
.
.
.
]

-
-
-
-
=
-
-
-
-
-
-
-
-

-

-

-

-

-

=

|
|

.
.
E
i

-

-
.
-
-

-
.
o

-

Bsa it .

.
.
-
.
-
.
.
.
.
-
.
.

e
S
. .
.

.

-

W
b e o
W - -

-

-

-

-

-

-

-

.
=
-
-
-
=
-

-
-

-
-
-
-

-

.
. "
1

i

L
.
L

-

o
-
.

.
|
'
:
.
-
i
i
E
P
P
P
|
.
|
P
b
-
-

.
-

i
-
-
-
-
-
E
|

5
i
-
-
e

.

.
.

.
i

-

-
.
.

.
A
-

.

.

|

y

-
o -
- .

i
-
-
-
-
-
-

-
-
-

N
2
=
-

-
-

i

K

.

-
=
i

o
-
-

-

-

.

-
-
.
-
-

=
F - L s, F "
L e i, o ¢ = S s foo i % e o

.
%

o
o]
=Y

s

*
|
-

-
.
. e

.
.

-
.

o
-
-
W
.

- £
. £

-

L e e

. o
- | W .
- - - -
.. - <

L VB
... ..

| b
- -
-

e

.
-
.

e
e
.

el
Ll
-
g
.

.

i
-
.

-

-
.
-
-
.
|
.

.
.
.
.
i
-

-
-

-
=
-
-

-

.
. - . e
. - . ..
. - -

P

- -
. -
.. .
.

.
-
.
-

- - -
. . - .
- . .
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YEAR END 2009-2013
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Homicide/Manslaughter
Rape
Robbery

Assault

Residential Burglary

Commercial Burglary

Larceny/Theft

2013

13
35
90
129
304

2012 2011 2010

0 1 2
10 10 2
12 17 17
25 25 32
49 58 55
74 57 60

318 330 390

2009

15
28
54
67
276

Auto Theft 29 31 25 26 44
Arson 4 0 7 4 1
TOTAL 626 547 545 588 490
PART 1 CRIME
FIVE YEAR COMPARISON
450
400 -
350 -
300 -

250 ~
200 -
150 -
100 -
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PART II CRIME COMPARISONS
YEAR END 2009-2013

2013 2012 2011 2010 2009

Simple Assault 114 128 102 123 86
Fraud/Embezzlement 110 112 103 102 94
Vandalism 175 259 241 335 306

Drug Violations 205 195 113 154 134
Weapons Violations 13 19 27 26 15
Warrant Arrests 278 227 213 266 306

Disorderly Conduct 123 125 139 106 69

Peace Disturbance 65 112 91 95 86

TOTAL 1083 1177 1029 1207 1096

Simple Assault

Fraud/Embezzle

Vandalism [ 2009
Drug Violations [] 201 0

|
a (12011
Weapon Violations E M 2012
12013

Warrant Arrests

Disorderly Conduct

Peace
Disturbances

100




TRAFFIC STATISTICS
YEAR END 2009-2013

TRAFFIC STATISTICS
Accidents 2013 2012 2011 2010 2009
Fatal 0 (0) (0) (0] 2
Injury 40 48 36 48 54
Non Injury 232 246 218 250 224
TOTAL 272 294 254 298 280
Traffic Accidents 300+ g
Five Year 290/
Graphed 280!
Comparison 270+
2601
25017
2401
230+
02013 ®E2012 02011 02010 W 2009
Vehicle
Code 2013 2012 2011 2010 2009
Violations
TOTAL
TICKETS 3,571 2,044 1,964 2,136 2,279
DRIVING
UNDER THE 2013 2012 2011 2010 2009
INFLUENCE
(RIS Arrests 80 69 102 95 106
TOTALS Collisions 14 14 15 14 12
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The maintenance, security and d
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PROFESSIONAL STANDARDS UNIT

The Professional Standards Unit, staffed by a sergeant and a part-time
training manager, is responsible for internal affairs, recruitment, training,
maintenance of the Department policy and procedures, leadership
development and risk management. This unit provides Department personnel
with direction and information related to their assigned and collateral duties.

Internal Affairs: Internal affairs investigates complaints and or concerns
regarding officer and civilian employee conduct as it relates to their duties.
Internal affairs investigations are normally conducted by independent
investigators who determine the facts of a complaint and results are
forwarded to the Chief of Police for possible action.

Recruitment: The Police Department is committed to hiring only the best
qualified candidates for both sworn and non-sworn Department positions in
order to provide the community the best possible service. The Department
utilizes the latest recruitment techniques and methods to draw the most
qualified candidates.

Training: Training is an integral part of law enforcement. Every police officer is
required to receive specialized training on an annual and bi-annual basis. This
training ranges from driving, defensive tactics, firearms, Tasers and impact
weapons like batons. Civilian employees are provided training in their areas of
expertise.

Policies & Procedures Manual: The Police Department policy and procedures
manual is the document that guides the actions of its employee. The
Department operates through the use of standardized policies and procedures
and they dictate and guide employees to provide a consistent level of service,
adherence to law, and uniform direction. To ensure policies and procedures
meet industry and legal standards, the Department utilizes a third party
vendor, Lexipol.

Leadership Development: It is important for the Department to mentor and
grow the leadership abilities of employees. This program begins at the officer
level where individual officers can be trained as acting supervisors and receive
formal supervisory training from and are mentored by their supervisor.
Sergeants are assigned to attend the Sherman Block Supervisory Leadership
Institute where they learn the most up to date police leadership techniques
available.

Risk Management: Working in coordination with the City’s Human Resources &

Risk Management Department, the Administrative Commander provides
direction regarding personal injury and illness. Additionally, the Commander
identifies hazards to protect the safety of Department personnel.
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The Operations Division is overseen by Commander Roberto Filice
whose primary responsibility is to provide general management,
direction and control for the Operations Division. The Operations
Division consists of the following Bureaus, Units and programs.

.. = DPATROIBURFEAY = 2 = =

. ter =

Eddie Anderson, Jeff Carr, Scott Clegg, Margaret Skillicorn
. 5 W Officeragmy .« - - - 8 .

Anthony Aiello, Michael Ball, Eddie Bachtel, Octavio Barocio, Toney Canty,
Jeff Cattaneo, Brandon Cefelo, Richard Cox, Clyde Daniels Deborah Kobayashi, Alex
Magana, Oliver Minnig, Richard Moreno, Robin Nowak, Andres Rosas, Jay Thorson,
Vince Troia, Brian Whittaker

TRAFFIC UNIT ‘ TRAFFIC ACCIDENT
S — INVESTIGATION
Sgt. Eddie Anderson

Officer Clyde Daniels _ Sgt. Eddie Anderson
Officer Robin Nowak Officer Eddie Bachtel, Officer Robin Nowak

Dfficer Clyde Daniels

-~ BICYCLE UNII ‘ |  COMMUNITY SERVICES =

Sergeant Scott Clegg CSO Rachel Anderson

=~ Officer Justine McMahon, o - €80 Neola Barnet
Officer Andres Rosas CSO Barbara Patchin
Officer Eddie Bachtel

RESERVE OFFICER PROGRAM FIELD TRAINING OFFICER

. PROGRAM
RO Rachel Anderson, RO Jennifer Corso,

RO Steve Devencinzi, RO John Martin _ Officer Octavio Barocio,
RO Glenn Sales Officer Eddie Bachtel, Officer Richard Cox,

Officer Robin Nowak, Officer Andy Rosas,
Officer Jay Thorson, Officer Bryan

Whittaker
CANINE PROGRAM

Officer Steve Russo & K-9 Sammie
Officer Richard Moreno & K-9 Thunder

. L )
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PATROL BUREAU:

The Patrol Bureau is considered the backbone of any police department. The
men and women assigned to patrol are the first responders to virtually all calls
for service. They are assigned geographic areas (beats) in the City, respond to
calls for assistance, act as a deterrent to crime, enforce local ordinances as

well as state and federal laws, and respond to emergencies 24 hours a day
seven days a week.

Officers assigned to patrol generally provide the following services:

o Patrol directed at prevention of criminal acts, vehicle code violations and
collisions, the maintenance of public order and the discovery of hazardous
situations or conditions.

« Answering calls for service, both routine and emergency in nature.

o Investigation of both criminal and traffic collision incidents.

o Apprehension of criminal offenders.

« Community Oriented Policing activities such as citizen assists, and
situational problem solving.

« Traffic direction and control.

« Interventional & preemptive contacts with residents and business owners
to prevent crime.

Cpl. Andy Rosas
examining a pistol Sgt. Eddie Anderson taken into custody

during an kicking up his heels following a felony
investigation at the City’s Annual car stop. Subjects
Labor Day Parade in the car were
reported to have
been brandishing a
firearm at some
juveniles.

17




18

.. -

... ...

-

-
=

.
.

- . .
L s

L - - - po i

T - i 4 -

) e

1
.
1

.
-
=
-

TRAFFIC UNIT:

Traffic officers provide traffic enforcement to reduce traffic collisions that can
and have led to serious injury and even death. Officers assigned as “Motor
Officers” receive specialized training in traffic
enforcement, collision investigation and
specialized motorcycle operations training.

To

traffic

enhance safety

Monterey
the

Peninsula law enforcement agencies,
Salinas Police Department and the California
Highway Patrol formed a special traffic
enforcement team called the Strategic
Traffic Observation and Prevention Program
or STOPP for short.

The program’s mission is to target specific
traffic violations within the Monterey
Peninsula and in Salinas, addressing
intersections and roadways with a high
proportion of traffic collisions and vehicle
code violations. Members of the STOPP
program perform joint jurisdictional enforcement in a different city every
month. So you will see different police departments performing traffic stops
and issuing citations in various cities

Routine is a misnomer as
performing these stops is one
of the most dangerous

TRAFFIC ACCIDENT INVESTIGATION:

When major traffic collisions occur and there is a fatality or the possibility that
an injured party may die as a result of the collision, the Traffic Accident
Investigation Team, which includes the Traffic Unit, are called in to conduct
the investigation. These highly complex investigations often require many days
if not weeks of investigation and follow-up. Members of this team are provided
specialized traffic collision investigation training.

DRIVE
CAREFULY
You might
save a life,

your own, a
child’s, a
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Lasting twenty weeks, new officers are required to pass this portion

tra

Solo beat officer means

icer has passed all phases of training and is qualified to

in order to become “solo beat officers”.

ining.

ining

of tra

that the new off

ised of three

phases the officer must successfully complete. During training the officer is

is compr

iod

ining per

operate by themselves in the field. The tra

ining

teaches and

/4
ining every

field tra
Peace Officers

ir
ia
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icer who mentors

These

follow
dedicated volunteers each commit to workingf~—""

dated by Californ

ining
twenty-four hours of tra

two years. However, certain job skills require more, such as firearms,
past thirty

JOHN MARTIN
John has served
as a Reserve
Officer for the
years. He has
been a valuable
member of our
team and he

tra
ive

academy.

Reserve Officers go
through a Field Training Officer Program just like a

regular officer does.

ive ongoing

1S man

to rece

ining

RESERVE OFFICER PROGRAM

The Police Department has had a formal Reserve Police Officer Program for

icers progress
Every officer

tely thirty-three years. Reserve officers are volunteers who have and
certified police

must have taken a required course of study through

program.
Standards and Tra

approxima

All officers rece
where officers must qualify and receive updated training every three

California

under the supervision of a Field Training Off
twenty-four hours a month and to assist at specified |

evaluates the off
special events within the City.
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The Police Department prides itself in facilitating special programs that benefit
the public. Special programs foster greater understanding and cooperation.

POLICE CADET PROGRAM POLICE ACTIVITIES LEAGUE (PAL)

Sgt. Margaret Skillicorn Sgt. Margaret Skillicorn
Detective Steve Russo Detective Steve Russo
Officer Pablo Andrade Officer Pablo Andrade

Officer Richard Cox
CSO Rachel Anderson

MONTEREY PENINSULA SPECIAL SPECIAL OLYMPICS
RESPONSE UNIT (SRU) LAW ENFORCEMENT TORCH RUN

Sergeants Eddie Anderson & Jeff Carr Department personnel volunteer their

Officer Octavio Barocio time each year to participate.
Officer Richard Cox, Officer Andy Rosas

Officer Steve Russo, Officer Jay Thorson

ADVOCATING RESPONSIBLE MONTEREY PENINSULA
CHOICES (ARC S.T.O.P.P. PROGRAM

Officer Pablo Andrade Sgt. Eddie Anderson

Officer Clyde Daniels
Officer Robin Nowak

CRIME PREVENTION THROUGH THEFT REDUCTION & PREVENTION
ENVIRONMENTAL DESIGN (C.P.T.E.D.) T.R.A.P.P.) PROGRAM
UNIT

Patrol Personnel
Commander Bob Nolan
Officer Mike Ball

NATIONAL NIGHT OUT CITIZEN RIDE-ALONG PROGRAM

Records Technician Christina Sorensen Department Personnel
Civilian Volunteer Jessica McKillip

PENINSULA REGIONAL VIOLENCE HOMELESS LIAISON PROGRAM

AND NARCOTICS TEAM
Sgt. Scott Clegg

One detective assigned to the team. Officer Jeff Cattaneo
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procedures related to law enforcement, develop leadership qualities, and
mutual trust and respect. Our program

police cadets
improve re

enforcement career. The purpose of the program is to recruit qualified young
adults who have an interest in law enforcement, teach Department policies and

The Department is committed to ma

act

23




o
g
¥ |
G

&
Y
%
i
i
i

-
-

-

N
=
.
-

-
T
-

e

—
.
.
-

o
o

=
.

|

-

-

—
s
e
-
-
.
i
.

-
-
-
-
-

i
-
-

-

-
-
-

-
.
=

.
-
-

P

.
.

-
-
-

o
-

-
-
-
-

-
-

-

s
-

.
-
-
-

.
s
-

iz
o
.
-
-

-

-
-
s

-
-
-
-

.

5
-
-
o

g
S S
.

.

N—
sasmsm
-
-

-
.

=

|

s
-

—
s
.
-

.
.

5
.
-
-

.*.
.
e
-
G

-

-
-
-

—_—
s
S
S
-
-
-

-
.
-

.
—
-
-
-
.
-

-
-

.
-
-

-

.
.
.

.
-
.

.
=
.
-

.

i
1

-
-
-
=
-

=

.

.

-
-

-
.
-

——
e
s
.
-

i

-

-
-

s
|
.

-
-
-
-

-

-
-
-
-
-

.
i
-
-
.
-
.

e

b
s
i

-
-
=
.
.
-
-

-
-

-
S

-
-
-
-

|

-

-

-

-
v

-
-
-

S

L

-
-

-

|
-

=
.
-
e

}
'
W
-

.

-
-
-

-

=
.
-
-
-
.

e

Sesetsiin

i
L

-
s
-
-
-
-
=
-
.
.

5
-
o
-

-

. .
- -
-
o
i

-
-
-

-

-
-

;-

-
.

.

.
.
-

.

i
-
e

q
|
-
&
i
L

-
o
P

o
.

-

.
e

-
-

.
-

-
-

e

-
-

-
=

-
.

-
-

-

.
=

B
-

-
.

-
.

-
-

-
.

B

.
-
-

-

o

e
T
-
.

.
.
.
i
L
b
|

.
.
|

.
-
F

.
P

5

=
.
e

-

i
5
o

-

-

oy
-

.

-

E

.

-

.

.

-

-

RESPONSIBLE CHOICES (AR

-

.
m—

-

-

)

BEFORE
INCARCERATRION

INTERVENTION

, the
ion and

enforcement
ic awareness

law
Department sworn and

AR

is @ unique
personnel,

school

G

s ARC Program

I

employees

DC
Ci

Department

ice

AL

The Pol
blend

!

ty

of

ing
of

de range

ion and prevention programs for youth who

Wi

Such antisocial

a
or.

provide

to

ively

tervent
exhibit pre-delinquent behav

counselors, and law enforcement personnel work
behaviors

collaborat

in

substance

vandal

INC

ing and publ

ia

IS

iforn

behavior with divers

ional component of the program.
is event and look forward to it

th

(0)
in

NF

The Department is a proud supporter of the Law Enforcement Torch Run and

has participated for many years. The Torch Run is a year long fundraising and
roots fundra

Northern Cal

and managed by

to intervene in

ism,
is
t at-risk youth from criminal careers

d

tion
iver
in

organize

iza
ics i

Im

t
ith an educat

ion program
largest grass
volunteer to run

ild vic
Olymp

campaign

n
=]
«
oy
P
g
)
]
o
Lo |
«
oy
Q
(]
i
0
=
&
o0
=]
ow|
S
=
=
]
n
-
o
o0
s
«
[+4

ior w
the

isk youths before they comm

. In order to d
program seeks to address both post criminal

IVEers
r

is
ial

lude truancy,

behav

SPECIAL OLYMPICS LAW E

o
-
«©
Ay
()}
)
«
-
/)]
o
=
«
(a]
Ay
>
o
-
()
)
e
()
=
g
(o)
&
0
-
()
&
&
o
n
-
[}
g
o
«
(=
i
«
=

pre-crimina

lives of at
icle for Spec

non-sworn personnel

abuse, theft, and ch
Y8 every year.

The Torch Run

The goal of the d
veh

the
professionals.

SErious crimes
awareness




zﬁﬂ
i
I
E |

|
|

.
-
.
N
-
-
-

.

5

s

-
-

it

s :

et -

e

| |
-

e
o
.
.
=
-

-

.
L
L

-

—

-

-

-

-
s

.

.

=
-
=
-
5
-
-

i
o
P
e

-
.
.
.
.
.
.

s
-

.z
i
i

-

-

-

-
-

N—

s
S
b
-

-

-

—
s
-
S
.
.
.
-
S

i
i
-
-
-
-
e

—
s
.
-
-
-
-

SRU MEMBERS
IN
ACTION

s
e
.
-

"
u
5
.
.

-

s

.

- =
.

-
-

.
-
“

—
s
-

.
.
-

-
—
-
-
-
-
*#

-

-
s
-
-
.
-
.
=

——

»
iy
S
.
.
.
.
o
.
i

sz
.
-
.
-
-
i

tiations and tactical medical team

made up of law enforcement officers from the cities of Marina, Seaside, Sand

-
s
-
.
.
.
i

—

ssmmss
-

.

-

—

s
-

-

—

T

-

-

.

|
&
|
e

e
ez

.

-

i
.
L

*
-
.
-
-
-

.
-
e
-
-
o
i

-
-
-
-

—
.

—
e

a3
-

__—
e
e
-
=
-
¢

—
-
-
-
-
-

-
=
.
e
5
==
-

]
=

——
.
.
.
g
a

§

-
-
.
-
-
o
-
.

—_—_
S
.
.
.
=
e

i
-
-
-

SPECIAL RESPONSE UNIT (SRU):

The Monterey Peninsula Regional Special Response Unit (SRU) is a combined
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Carmel police departments. The partnership of these agencies allows the SRU
to provide the residents of the Monterey Peninsula with a highly trained group
of law enforcement officers to handle high risk situations that are beyond the

City, California State University Monterey Bay, Monterey, Pacific Grove and
scope and training of patrol officers or individual law enforcement agencies.

special weapons and tactics,

injuries,
The

icers
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ivities

ice Chiefs in
ic coll

to target specific
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in and across the
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ion and use of illegal drugs and share
these act
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, the Monterey County

different c
District Attorney’s Office, and the California Highway Patrol. The primary
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igh proportion of traff
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ime

d Pre-vention Program)

dict

and enforcement program adopted by the Monterey Peninsula Pol

ional educational traffic safety
2008 to cooperatively share traffic enforcement officers

involved
igators from each law enforcement agency

(Strategic Traffic Observation an
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and monitor school zones. The ultimate goal of STOPP

intly to reduce gun cr
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t

The Peninsula Regional Violence and Narcotics Team (PRVNT) is comprised of

AND NARCOTICS TEAM

ion and to thwart those

Inves

, which in turn reduces life safety risks, personal

property damage and educates/promotes good driving habits.
reduce the distribut
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is to work
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ISIoNs

PENINSULA REGIONAL VIOLENCE
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d to STOPP band together once a month
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MONTEREY PENINSULA S.T.O.P.P. PROGRAM

Monterey Peninsula law enforcement agenc

t
team is comprised of

traffic violations within the Monterey Peninsula and City of Salinas. Off
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address intersections and roadways w

vehicle code v

Monterey Peninsula STOPP is a mult
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purpose of PRVNT
Monterey Pen
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THEFT REDUCTION AND PREVENTION PROGRAM

The Theft Reduction and Prevention Program (TRAPP) program was developed
as a proactive tool to deter theft related crime. Working closely with
businesses, officers form close working relationships with store managers and
loss prevention personnel. An integral part of the program is working closely
with business loss prevention personnel in order to share information
regarding suspected shoplifters and other types of theft occurring at the
business. Utilizing information gained from the businesses and statistical data,
the Department formulates a plan, that includes business personnel, to reduce
and or eradicate the theft problem(s). The TRAPP Program has proven highly
successful and reductions in theft have been seen.

NO
SHOPLIFTING

SHOPLIFTING IS A CRIME

Is it worth arrest,

prosecution, time in jail?

CRIME PREVENTION THROUGH ENVIRONMENTAL DESIGN

Crime Prevention Through Environmental Design, or CPTED (pronounced
sep-ted), is a crime prevention philosophy based on the theory that effective
use and proper design of the built environment can lead to a reduction of fear
and incidence of crime, as well as an improvement in the quality of life. CPTED
can reduce crime and fear by reducing criminal opportunity and fostering
positive social interaction among legitimate users of space. The emphasis is on
prevention rather than apprehension and works by decreasing a criminal’s
ability to commit crime. CPTED increases the chances that a legitimate resident
will see and report a crime as it occurs and that a criminal will be
apprehended. The Department’'s CPTED Unit is actively involved in placing
CPTED techniques into all new construction projects within the City. We design
out crime for a safer community.

HINT: CPTED EMPHASIZES CLEAR FIELDS
OF VISION.

ANSWER: THOSE BEAUTIFUL TREES

COVER A WHOLE ROW OF
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Thanks to amazing community support the event was a

There were numerous

a dunk tank,

informational booths,
test, games and music that set the celebratory mood of the

ht. A special thanks to all who attended

in this year.

huge success.

The Marina Police Department was proud to be able to present National N
jalapefio eating con

Out aga

1V

nig

ileged to have had

We were pr
ionally recognized event held the first

t

ight Out is a na

. National N

you there

ited

Tuesday of August every year. Law enforcement agencies all over the Un

States host the

4

ion,
and to

icrime programs
'

-community partnerships

, drug prevent
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t

local

in,

ime preven

Ice

t to promote cr
and participation

Ir own even

ighting back

dandf

send a message to criminals letting them know that neighborhoods are
organize

strengthen neighborhood spirit and pol

generate support for,

CITY/OEIMARINA'

RE2.
55

NIVERS]

S

5:00mu-8:00m

2013

TUESDAY - AUGUST 6,

'SEACREST PLAZA SHOPPING CENTER

A FREE, community ovent to learn how to fight crimel
Music, Gamos, Domos, Food, Fun!

MARINA POLICE
DEPARTMENT
30 sas-1210

(Dalgreek
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HOMELESS LIAISON PROGRAM
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ty by identifying and gathering resources that will assist

meless persons obtain.needed services and help. The idea behind the
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CITIZEN RIDE-ALONG PROGRAM

The Citizen Ride-Along Program is a unique and exciting opportunity to see

what police officers experience on a daily ba

de call to call

to City of Marina

didates, City employees and oth

sis. You will witness firsthand how
duties and functions a police officer performs.

th them. The Ride-Along

students,
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who have a desire to observe -the daily
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Program

police officer
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The Police Department believes in recognizing officers, staff and
community members for outstanding performance displayed in the
course of duty or for exemplary efforts. A Department award
system was established to ensure people are recognized for their

efforts. Nominations for recognition can be submitted by officers,

OFFICER OF THE YEAR
- Officer John Magana

Officer Magana’s nomination provided a plethora of |4
statistics and information regarding the fine work he
performed over the past year. Specifically, he led the
Department in D.U.I. arrests and assisted the Salinas
Police Department in the apprehension of a burglary
suspect. And investigated a number of cases in which he (|}
performed most admirably. He has demonstrated the spirit
of Community Oriented Policing by assisting in
organizing the "Coffee with a COP” program and
participating in the Save Our Shores beach cleanup. These
are just a few of the most notable actions he performed
over the past year.

CIVILIAN EMPLOYEE OF THE YEAR

Records Technician Christina Sorensen

Christina’s selection as the Civilian Employee of the Year is
attributed to her professionalism and dedication to duty.
During the past year she distinguished herself through [|&
outstanding job performance as a Records Technician and|f
the exemplary efforts and time she dedicated to organizing
and managing the Department’s 2013 National Night Out.
National Night Out was a resounding success and an
extraordinary example of what it should be; a gathering of
the community of Marina to highlight Department services
and crime prevention, community exposure for non-profit
groups, service organizations, local businesses and service providers. This
educational event was done in an atmosphere of fun, celebration and in a
spirit of building community bonds.
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DEPARTMENT ADDRESS

Marina Police Department
211 Hillcrest Avenue
Marina, California 93933

TELEPHONE NUMBERS

General Information: 831) 884-1210

Administration: 831) 884-1229

(831) 883-0151

Community Services Officers:

Dog Licenses: (831) 884-1210

Vehicle Abatement: (831) 883-0151
(831) 884-1277

Community Services Specialist:

Confidential Crime Tip Line: (831) 884-1286
911

Emergency:
(831) 884-1210

Investigations Bureau:

Non Emergency, Police Officer Needed: (831) 384-7575

Parking Enforcement: (831) 884-1210

Records: (831) 884-1210

Watch Commander: (831) 884-1232

PLEASE VISIT US ONLINE

We have a variety of informational venues related to the Department and its
services available to you on-line. You can find daily crime logs, crime statistics,
submit a crime tip, find lists of services, various forms, youth activities,
annual reports and much more.

ind us on

facebook
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